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UPCOMING EVENTS 


® apr. 28 - Day Of Mourning 
Ceremony In Oshawa -see page 2 


® MAY 11 & 18 - Free Union Seminars 
At Union Hall - see Back Cover 

® may 20 - Spring Four-Person 
Golf Tournament - see page 35 

® yUN. 5 - Unifor National Golf 
Qualifier - see page 34 


® AuG. 6 - Unifor National Car Show 
At Union Hall - see page 34 


Beginning A New Chapter 


At Unifor Local 222 


BY THE TIME YOU ARE READING 
this article, | will have started in my new 
role as President and will be meeting 
with the chairpersons and educating 
myself on some of the challenges that 
our members are facing at the work- 
places that we represent as a Local. 
There are some difficult times ahead 
of us with the loss of a shift at General 
Motors and the reduced amount of 
union dues but | am optimistic that we 
will have a future here in Oshawa and 
as amembership, we need to be united 
and support your GM Bargaining Com- 
mittee this fall. 

| would like to take this time to wish 
Ron Svajlenko the best in his future 
endeavours. 

| would also like to wish Dave Green- 
wood the best of luck replacing me as 
District #4 Committeeperson on the 
Shop Committee as well as wishing 
the other new members of the Shop 
Committee well. | am confident that 
they will do a great job for our mem- 
bership. 


GM Shop Committee 
Chair's Report 
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5 Financial Report 


Unit Chairpersons’ 
Reports 


Shutdown Week Is Voluntary 


The second week of GM shutdown 
will be a 48 hour week with no 18 min- 
utes being scheduled during that week. 
The work will be voluntary and there- 
fore if you want the week off you will 
have the week off, with those eligible 
receiving 40 hours pay of your vacation 
pay allocation while you are off. 

Those who choose to work will be 
expected to work 48 hours, as the 
Saturday is scheduled on that week. 
However if you request the Saturday 
off, the same process as used now will 
be used to accommodate you. 

Those who choose to work will be 
accommodated with another week off. 
All vacation requests had to be in by 
April 1. 

Those who work will be receiving 
88 hours pay in that week but the 40 
hours of allocation and the 48 hours of 
work will be taxed separately, there- 
fore reducing the amount of taxes that 
would have been applied if not for an 
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agreement between your Union and 
the Company, that abides by Canada 
Revenue Agency guidelines. 

Note: 40 hours of your vacation pay 
has been allocated to each of the shut- 
down weeks as a resolve to help with 
the issue we all faced last year with 
the amount of taxes paid on your vaca- 
tion pay. (This only applies if you are 
eligible.) The balance of your vacation 
pay and unused PAAs will be paid out 
the same as usual in the form of a lump 
sum payment at the end of June. 


Unifor Skilled Trades Council 


| was fortunate enough to attend 
the Unifor Skilled Trades Collective 
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Beginning A New Chapter 
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Continued From Page 1 


Bargaining & New Technology Confer- 
ence that took place Feb 23-25. | was 
impressed with all of the information pro- 
vided and the level of professionalism of 
the committee. There was lots of discus- 
sion on the resolutions and a few guest 
speakers but the highlight was Theo 
Fleury, the former NHL player who was 
sexually abused by his coach. He told 
his story of how he turned to substance 
abuse for many years and was in a very 
dark place but since the writing of his 
book and speaking to people, life slowly 
got better. His speech was emotional and 
the room was filled with silence while he 
spoke. It was a speech that | will always 
remember and a reminder of how fortun- 
ate and blessed many of us are. 


Winter Blues Festival 


This was a great event that sold out 
early and raised lots of funds for Joanne’s 
House. Over $20,000 was raised with 
the help of some great sponsors and a 
great committee that worked many hours 
to make this event a success. | suggest 
that you buy your tickets early next year. 


March 6 Women's Day 
Breakfast 


Again, this event was a great success 
and | would like to commend the Unifor 
Local 222 Women's Committee for the 
work that they do and thank all of the 
men who volunteered to cook and serve 
breakfast. It is a few hours out of our day 


that is truly appreciated by all. See you 
next year. 


Unifor Local 222 Flying Squad 


We had an active Flying Squad for 
many years at this Local but over the last 
10 years many of those active members 
retired or moved on to other things. This 
was an active group that supported work- 
ers on picket lines and attended many 
protests and rallies, defending workers’ 
rights. It is time we start the Flying Squad 
back up and get back to supporting other 
workers in need. If you are interested 
please contact me and we will start to 
build our base. 


General Motors Bargaining 
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auto industry in Canada. The one thing 
that Trudeau needs to address is the 
TPP, as all of these trade agreements 
seem to only help big business and their 
profits while importing precarious work 
and job insecurity. 


Retirements 


As | do not want to miss anyone, | am 
not going to mention names but | would 
like to wish you all the very best in your 
future. Most of you are Union reps who 
have just finished out your terms and 
will truly be missed. Enjoy your retire- 
ment while you are healthy and spend 
much deserved time with your family 
and friends. | have worked with many of 
you over the years and there is a lot of 
experience going out the door that will 
be missed. 


General Membership 
Meetings 


As you all are aware, this is a bar- 
gaining year and we need to be prepared 
to strike if necessary, to get much- 
needed product for our facility. There 
surely are many other demands but 
without product, there is no future for 
our facility or the plants that rely on GM. 
Save your funds as they will definitely be 
required if we are out for a while and will 
come in handy if not. When this Com- 
pany was in financial trouble we did our 
part and have done more than enough 
to be awarded product. There are a few 
positive things on our side, such as a low 
Canadian dollar and a federal govern- 
ment that has met with Unifor President 
Jerry Dias several times already and 
seem sincerely interested in helping the 


It is nice to see so many people start- 
ing to come out to meetings and showing 
interest in their union. Come out and let 
your voices be heard as well as any sug- 
gestions that you have that will benefit 
our members. Remember these meet- 
ings are at 3 p.m. on the first Thursday of 
every month, with the exception of July 
and August. 

These meetings are open to all mem- 
bers from all of the facilities that Unifor 
Local 222 represents and | encourage you 
all to attend. 

Also, the GM Unit meetings are the 
third Thursday of the month (except 
July and August) and are specifically for 
members who work at GM. 

In Solidarity. 


Oshawa Day Of Mourning Ceremony 
Thursday, April 28, 2016 at 12 noon 


Join us on April 28 for the Durham Region Labour Council’s Annual 
Day of Mourning Ceremony at 12 noon at Oshawa City Hall. 


The ceremony will take place by the Monument to Fallen Workers in the park just north 
of City Hall. There will be guest speakers followed by the lowering of the 
Day of Mourning flag and the laying of the wreaths. 


Light refreshments will be available following the ceremony 
at the Steelworkers Hall at 115 Albert Street. 
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Equinox Volu 


For Oshawa 


GM Oshawa Plant Population (as of March 18) 


PRODUCTION 
@ Active: 1,900 
B Layoff: 89 (includes 78 SWEs 
and 11 on1C status) 
@ LOA: 13 
mw SS&A: 103 
@ Total= 2,105 


SKILLED TRADES 
@ Active: 352 


@ Layoff: 47 (28 working in 
Production) 

m LOA 5 

m@ SSA: 7 


m@Total= 411 


AT THE PRESENT TIME, NEITHER 
plant has any down weeks scheduled. 
Overtime has been scheduled in Flex for 


May 7. In Consolidated, every Saturday 
continues to be scheduled. 
On a positive note the Company 


2016 Negotiations 
With General Motors 


OUR NUMBER ONE GOAL FOR 2016 

negotiations has to be ensuring a 

secure future for our members in Osh- 

awa. And the workers in Oshawa have 
earned the right to a secure future. 

Consider what has happened over 
the last few years: 

m We have consistently built top- 
quality vehicles year after year. 

™ Our cost per vehicle is second only 
to CAMI out of all U.S. and Can- 
adian GM assembly plants. 

m@ The Canadian public bailed out GM 

when they were on the verge of bank- 
ruptcy to the tune of $10.8 billion. 
As workers we took a big hit. The 
governments demanded we take 
concessions and held a gun to 
our head. If we didn’t agree they 
wouldn't commit to the loans and 
our plants would close. 

Since then, General Motors has 
been reaping all the benefits. They 
have made billions of dollars in profit 
every year since exiting bankruptcy 
protection. They have netted over $33 
billion in profit from 2010 to 2015, 
almost all of that from plants in Can- 
ada and the U.S.. Their U.S. sales have 
gone from a low of two million in 2009 
to over three million in 2015. None of 
this would have been possible with- 
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out the sacrifices of autoworkers and 

the financial contributions from the 

Ontario and Canadian governments. 
Now GM is reluctant to make a 

clear commitment to the future of this 

plant. Tens of thousands of jobs in the 

Oshawa community are at stake. 
| am putting them on notice - unless 

there is a real commitment to long-term 

jobs in Oshawa, GM can expect the pub- 
lic to be asking some hard questions: 

@ Did the public put up over $10 bil- 
lion so that GM could build plants 
in Mexico and China and provide no 
long-term jobs in the Oshawa com- 
munity? 

How much support did GM get from 

the governments of Mexico and 

China when they were in trouble? 

Is it right for the top seven GM 

executives to receive $52 million in 

pay in 2014, while the workers who 
produced that profit are left to won- 
der if they have a future? 

We have a huge fight ahead of us 
to get justice for our members, but we 
can't take things lying down. | hope 
| can count on every person in our 
membership and leadership to stand 
with me. We are fighting for the future 
of our members, and the future of our 
community. 
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me Increase 


= Greg Moffatt 


-—~ GM Shop Committee Chairperson 
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announced that the Equinox volume will 
increase. Heading out of the summer 
vacation shutdown, the daily count will 
go from 288 to 352. With the wind-up 
of the old Impala slated for the same 
time, the Company had been forecasting 
a reduction of about 160 jobs in Produc- 
tion. Now with the volume increase for 
Equinox there will minimal jobs lost and 
hopefully with some other insourcing 
initiatives there will be zero jobs lost. 

On the Skilled Trades side of the house 
it would have been a loss of 34 jobs due to 
the fact the bodies are built at Cami; how- 
ever as a result of upcoming project work 
there will not be a reduction and in fact 
some more Trades recalls will happen. 

On March 10, | along with Unifor National 
Auto Director Whitey MacDonald, and the 
chairs from St. Catharines and Cami, met 
with GM regional manufacturing manager 
Bill Shaw in Warren, Michigan to discuss 
the transfer of our St. Catharines members 
who have made application to return home 
as permanent vacancies become available 
in St. Catharines. 

We brought up the fact that St. Cath- 
arines local management are violating 
this agreement and it needed to be 
addressed in order to start the flow of 
members back to St. Kitts. He gave us a 
commitment that he will get involved and 
have some answers in the near future. | 
am confident that the right thing will be 
done and our St. Catharines members 
will be able to flow back home. We pres- 
ently have 39 members who have made 
application to return to St. Catharines. 
As these members return, it will bring 
our SWE members back to work. 

The Company has taken applications 
for student SVRs. It is not clear how 
many if any will be needed, as the vaca- 
tion request deadline had not closed as of 
writing this article. 

As always | can be reached at 905- 


644-2480 or email greg.moffatt@ 
gm.com. 
In Solidarity. 
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More Fiscal Restraint Needed 
For Unifor Local 222 


STARTING WITH THE FIRST MEETING IN APRIL OF THE 
Local's newly-elected Executive Board, a lot of very hard 
decisions are going to have to be made in regards to cost 
reductions for our Local's Union Hall. | believe that the 
first obligation of myself and the Local's Executive Board is 
to ensure that our Local stays financially stable so we can 
continue to provide a full service Local Union Hall where all 
our members can receive assistance with their benefits and 
healthcare needs. We also need a place where our members 
enjoy a safe and welcoming environment for recreational 
events, educational events and a place to meet for fellowship 
with friends. All this can only be accomplished if the Local 
continues to stay financially stable. 

Up until now we have been able to greatly reduce the cost 
of running the Local through the many efficiency gains that 
have been put in place along with keeping a close eye on 
expenditures. Following the loss of over 1,000 dues-paying 
members last December, the Local is projected to be running 
deficits until we either make enough cuts to cover the deficit 
or have an infusion of dues paying members. Along with your 
Executive Board we will be looking at every option available 
to us that will enable your Hall to stay open and financially 
stable. 

Over the past six years we have been able to amass invest- 
ments in GICs that total $4,152,580.55 (as of Jan. 31, 2016) 
that will give the Local some time. At this time the game plan 
for the Executive Board is to stop the bleeding as much as 
possible and see what GM negotiations bring us and at that 
time evaluate our options. 

Below is a look at the Local’s previous financial state com- 
pared to the Local's current and future forecasted financial 
status. 


Unifor Local 222 Financial Overview And Forecast 


2004 2010 


2015 


A few changes have been 
made to the Local's financial 
report due to accounting and 
audit policy and procedural uo rlblalie ances 
changes. | have had numer- A 
ous consultations with our 
auditors and accountant in 
implementing the necessary changes to ensure the Local's 
financial reports follow all current accounting practices. With 
the assistance of our accountant, we also made a few house- 
keeping changes to our financial report. 

Under Current Assets we have changed Deposit to GICs, 
as deposits were actually our GIC investments. Our auditors 
also added a Future Pension Benefit line in this column. This 
is due to the latest actuarial report of the Local's staff pen- 
sion plan that shows a surplus of $155,000 at this time. Our 
auditors also added Obligation for Post-employment Benefits 
under Current Liabilities. This number indicates the Local's 
obligations to our staff retirement benefits according to actu- 
arial reports. We have also removed UI Payable, CPP Payable, 
Income Tax Payable, EHT Payable, under current liabilities. 
Prior to the Local changing over to the ADP payroll system, 
the Local would record such deductions and make payments 
to the proper government agencies. This is all done auto- 
matically through the ADP payroll system now. The AWCU 
line has been removed. Since | have been Financial Secretary 
we have never had a liability of such nature. We have also 
removed the Family Support from Liabilities as the Local has 
had no such liability for a lengthy period of time. The Lear 
Whitby Adjustment Fund was also removed as a liability to 
our Local. | had our auditors look into the adjustment fund 
as | believed that the fund should not have continued to be a 
liability on our books. After a very in- 
depth look into the Local's past audits 
Tinkham and Associates agreed and 
have subsequently removed the Lear 
Whitby Adjustment Fund as a liability 


Dale Millson 


2016 


(forecast) 


Local 222 Active 


Membership a,084 


7,373 


7,143 


to our Local. 


6,346 In my last Oshaworker article | 


GM Active 


Membership 22048 


4,314 


3,364 


mentioned that the Hall had received 


2,299 $17,000 from the Local's insurance 


Total Dues Dollars $11,761,037 | $5,571,954 


$5,452,973 


agreement with TD Meloche Monnex 
in 2015. The $17,000 that was paid to 
the Local was generated from the writ- 


$4,402,973 


Dues Dollars 
Available To Local 
(after per capitas paid) 


$4,641,106 | $2,353,677 


$2,449,305 


ten insurance policies our members 
took out in 2014. In 2015 the Local's 
insurance agreement had a 50 per 


$1,981,338 


Year-End Surplus 


(Deficit) $120,788 


($270,090) 


$204,761 
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Total Revenue..........:..... $386,663.74 
425,886.54 


Total Expenses........ss0000: 
Surplus (Deficit) ............$ (39,222.80) 


Unifor Local 222 
Balance Sheet as at January 31, 2016 


ASSETS 

Current Assets 

Bainisaucisescacauccuevendesntusdeuavauwevedd sdudiededaladawebevaneeauensteuens 424,374.92 
GIGS susceveisessvie cies coawtssiniensesunvaddataasa lndadeswataraeneievietsienss 4,152,580.55 
ACCOUNTS TECEIVADIOS i... iecevsisccstenccaseasestsevededencssservensdayetocee 344,236.10 
Prepaid ‘CXPENSES vas ivcrccseisccadeasncsescnesns cemcesacateretio'ss teat dobiccae 10,915.00 
FUEL PENSION DENCH: ccecccocesssicnetmess cventeaaertenscedsncetstuieces 155,000.00 
Total Current Assets ................cccccccecceeeeeeeees 5,087,106.57 
Fixed Assets 

EIN Suisse ctiarcteninsecdiawnicns Seanad asa caaustdavacaanheaatanetdnasnsecenened 615,195.00 
BUINGING Sic sciceaseutseavctertstevatwressaiauateesdeeunernapetouedancs rection 1,906,607.42 
Total: Fixed Assets .............0ccccccccccccsccesceseesseeeees 2,521,802.42 
TOTAL: ASSETS sits cticssiscccinsateadisiriscecdansnnavn ade $7,608,908.99 
LIABILITIES 

Current Liabilities 

Obligation for post-employment benefits ...........:cceeseeeeeeees 1,318,000.00 
ACCOUNTS: Payables ies ssrosnscustebcnatiiaretpeavusteeneeibeaamensvsenned 362,353.70 
Acenued: |Labiltlessc i vsiscneecvbevi iuvinesteavaeditiutsvdesGaashiveaniees 190,240.00 
VaCattOm: PAV AB iecces cssccascuicsenmnascvineanetsvvedtennesivstansteveduiue 0.00 
UniON: DUES Payables ccsccstivcedlekievsncadabieaseatubedveadsdanmeesdudss (87.92) 
Charitablé DedUCHONS iss ieccsacastnicmseiensdccvncersdicnsverttceteosnen 236.00 
WSIB {Payable cacescetstecs invevanabiiarenescuessvaunenaiaisuawessivetveniells 0.00 
Skilled Trades Dues Payable ..........cccceceeeeeeeeeeeeeeeeeeeeneeeeees 7,689.38 
Retired Members’ Fund 132,460.45 
Recreation Fund..........0 0.00 
Total Current Liabilities .........0.00000. ee 2,010,891.61 
TOTAL LIABILITIES.................0ccccccccccscccssesceseeeees $2,010,891.61 
EQUITY 

NET ASSETS 

N@tsASSetS ii cesasctvsatsabincaveasiasaviniasnaaeatintermaesini atartuunieel 5,637,240.18 
SUP PINUS 4 caeestucaaiesincosastags Gemvuaunen aes hgeemonsdadunidd avmentnedt sean (39,222.80) 
TOTAL NET ASSETS .....0.......0cccccccccccecsseseeteeeeees 5,598,017.38 
TOTAL. EQUITY iisiiicsccccscciisssseisiicssisesciseineniecsieiies $5,598,017.38 
TOTAL LIABILITIES AND EQUITY ................... $7,608,908.99 
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Financial Report Covering 
a The Month Of January, 2016 


Unifor Local 222 
Income Statement for January 2016 


REVENUE 

Income 

Membership: DUCS isis caceeanusnnn scared aicouteuraiel dustseesavenneasiees 376,206.09 

IMITATIONS wissen cance cetavencesncudncadaveteiabercusnsedeiereded canmencncneeds 340.00 

Oshawa Area Skilled Trades.........cccccceeeeteeeeeeeeeeeeeeeeeeaeeeee 0.00 

Halll Maite ANC Csi4 2 cuirarcend svisnamacavancnndenbuaaeseavanaueecacaaaan 2,533.25 

PMtEKESE: DN COMME ese scat cctcuisavtesindncnastetancedvancesnanen ined pananeaties 0.00 

Staff Wages: RECOVENECS i cciecnssssencaecsetuineedtessasnnecadnincetedachss 1,649.40 

SPONSOMSMIPS iseisees cs cassaieddesdeevsessieccncateiavesvaeretesvocectiaties 0.00 

OSHAWOFKEM avessisssteessesestde tasecnave statenvanctaadsesnenactwneectcidertes 0.00 

RECHEAC OM ict cs shesaaiaesedunvestvandcaniudsenedeieundudy vebesmecteunsty 585.00 

ROME eeantstrawernuashsnen.dataunauuveveased sedensuamtllaanctadie tamed 5,350.00 

SUMO INCOMC «sinc cctinscaatcectancadedssetapunenciieinaececsaenencedacnrs 0.00 

TOTAL REVENUE................0..cccccccsccccsescsseessteeeeeees $386,663.74 

EXPENSES 

Office And Building 

Employee: Salaries isccsscsvercertuelsecnocsusdusitecsyicamcnomdeetne 65,885.02 

WT EXPONSC i cccvcuddecncs duicutesdeelactancaedsdedcusthe 3,270.43 

CPP EXP@NS@ ics cicseseniivenwncacnanenedeveevaneneeansys 5,644.54 

WSIB: EXP6nS@siiscissnisscsanctanswancervestemntaecnens 907.07 

ERM EXDENSC sasscninecicuiusiadsiaandseensacanacinesiven’s 0.00 

Other BENG. 2. sass cicceiscvenssenens meitaevanensens 12,593.52 

Employee Benefits and IMSUrance..........cccceeeeeeeeeeteeeeeeeeaeee 22,415.56 

HalMEXPOMSOS ci svcsiss cccwosdestansedeieeseecwactisnicyeuarteccsvesenaacssas 1,208.86 

INSUPANCE sevssccensic cateedeadedivasiianad sendenstdereneteandeeetceacedanetieds 1,647.00 

BUI iNng: MaiNtCN ANCE e wcacatenstne ties cevennccceaicedacesneeedeanteeiasin 14,174.93 

Realty’ TaAX@S oivencutotitnedeviituved (oaisntanesubduncunuagaoswadbenadies 5,555.00 

WOlG PROM Csi: cscs sicietevetapanccueiesinee neds tecesctensuineteadedereneacudeasinen 2,252.95 

Office Supplies and General Expenses .........:sseeeeeeeeeeeeeeeees 9,278.69 

OMICENS’ EXPENSES cis csiceressuannederedennvoncdesssamesteseterenceiasnce 2,415.40 

Payroll services and bank ChargeS.........:sceceeeeeeeeeeeeeeeaaeeees 713.25 

PHOLESSIONAl eesnctysass st coktaec mestapasteaveacenanidsaateccsvanemmanaahaap 10,461.40 

Total Office and Building...............0...0. ee 136,008.06 

Organizational 

Per Capita - Ontario Federation of Labour... 4,500.00 

Per Capita - Durham Labour Council.......... 1,400.00 

Per Capita - Lindsay Labour Council........... 40.00 

Per Capita - Unifor Assessment..........::0 180,000.00 

Per Capita — GM Intra-Corp.....eeseeeseeeeneeees 300.00 

Per Capita - Special Assessments .............5 0.00 

Per Capita - Unifor Council.........:c: cece 4,000.00 

Total Per: Capital vi incssvicccestastecd desavecseueliteededeageveetemndeestien 190,240.00 

Lost Time: Wages and Benefits..........cccccsseeeeeeeeeeeeeeeeeeeeees 52,019.00 

Lost Time Expenses Per Diem & Mileage..... 11,969.57 

Lost Time Expenses Hotels........:::::cceeeeeeee 8,854.86 

EOSt: TIME! EXPENSES we cjicnciecccvevsncedsensciceaeacsete sacetecmelievines 20,824.43 

Miscellaneous Election COStS........:ccccceceesseseeeeeeeeeneeeeeseeaaes 20,207.62 

EQUCAUOM asic itceceneiedenercnsastcnimdsventsenucdaetindadststeceueencadeanen 0.00 

Advertising & ProMOtions .....ciceeeeeeeeeee sees ee eeeeeeeeeeees 450.87 

Investors GrOUp TrUSt......cceeeeeeeeee teers eeeeeeeeeeneeeeeeeeeeneeeeaes 4,475.52 

Oshaworker — Printing ........cccssceesseeeeneeeeeee 0.00 

Oshaworker — POStaQC ......sseeeeeeeeeeeeeeeeeeeees 8.20 

Total OSHAWOMKEF icc cisscesidbincacetbavonseucasasicndbaventsensmadet ives 8.20 

PICMG cicascissevieeorcsactvianeaadbrecttea vin ten eweudestinossesseasivesereneavad 0.00 

RECKEAEO Msicicr cctiahccc cients ecSavestes uenbanicaueucenOvunans gesecuenuauientne 1,125.00 

Welfare and DomationS..........cccccecceeeeeeeeteeeeeeseeeeeeeeeeeaaeeees 527.84 

Skid TACOS acsiceiecuuseachetsnsadscnthvideancadednsecnesttveannenctananer 0.00 

Total Organizational ...............0. cece 289,878.48 

TOTAL, EXPENSES ©. vcceosvissscacivcscteashtvensderecetacaduanns $425,886.54 

NET INCOME bi crs ssscsscdsssvcaetocaviisaneuenteangeccaseacasnenes ($39,222.80) 
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More Fiscal Restraint 
Needed For 
Unifor Local 222 


Continued From Page 4 


cent increase in written premiums with 2,033 policies being 
written compared to 1,357 in 2014. The Local went from 750 
members to 1,083 who currently hold policies, which is an 
increase of 44 per cent. In turn the Hall has received a cheque 
for $24,956 this year that goes towards the Local's general 
revenues. To date the Local has received a total of $59,956 
from our insurance agreement. Just as important is the fact 
that 1,083 of our members now save money through this 
agreement. | do encourage all of our members to call for a 
quote when your car, boat, motorcycle, ATV or home insur- 
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ance comes due, as you may be able to save yourself some 
cash. This agreement will not save everyone money on their 
insurance needs but it’s worth a call to find out if you can 
save a few dollars by switching over. Of note is that this group 
home and auto insurance program is similar to the National 
Union's insurance program with Breckles Insurance, with the 
exception that our Local receives one per cent of total written 
premiums back into our general revenues. 

At the end of March the Local's GM unit had eight long- 
serving union representatives retire. | would like to thank 
Mark Farrell, Bryan Gay, Kim Martin, Tony Marano, Todd 
Kawzenuk, John Johnston, Don Andrews and Jim Finlay for 
their honesty, dedication and the contributions that you all 
have made towards our Local Union. Your contributions and 
friendship are greatly appreciated. | wish all of you a very long 
and happy retirement.% 


Holiday Of Hope Program A Success In 2015 


To The Editor 

Happy New Year! 

Christmas is over and our 47th year 
was a success in making Christmas mer- 
rier for children under the care of the 
Durham Children’s Aid Society through 
the “Holiday of Hope” program with 
donations of $14,000 from generous folks 
at GM and others within the community. 
Thanks to the Unifor Retired workers for 


their very generous donation of $500. We the 


have made a difference in our commun- 
ity by lifting spirits up! | am very grateful 
for your support. The legacy of this char- 
ity continues ... and somewhere children 
smile... and isn't that the magic of this 
season? May good health and happiness 
be yours in 2016. 

Regards 

Sharon E. Clark 


OshaWORKER 


letters to the editor 


Joe Sarnovsky 
Oshaworker Editor 
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UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 
Woodbridge Foam (Whitby) Mercedes-Benz Durham 
St. Marys Cement (Whitby) 
(Bowmanville) Minacs 
GDI Services (Canada) (Oshawa) 
(Oshawa/Whitby) Hanson Pressure Pipe 
Trentway-Wagar Transit (Uxbridge) 
(Whitby) Kerr Industries (Oshawa) 
City-Wide Taxi (Oshawa) Auto Warehousing 
AGS Automotive (Oshawa) aids 
Mills Motors Buick GMC . 
(Oshawa) Abednego Environmental 
Pilkington Glass (Whitby) iene 
4 e y The Student Association at 
Roy Nichols Motors (Courtice) Durham College and UOIT 
Robinson Solutions (Oshawa) 


(Oshawa/Whitby) 
EXECUTIVE BOARD 


Board Members At Large 
Shayne Fields (Logistics In Motion) 
John Johnson (Durham Region Transit) 
Scott Bateman (Lear Corporation) 
Ron Clark (Armada Toolworks) 

Dean Baumhauer (Yanfeng Automotive) 
Board Member At Large (Balance of Local) - 
Kevin Kent 
Female Board Member At Large - Lynn Ross 
Retirees’ Representative - Chris White 


General Motors of Canada 
(Oshawa) 


Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Armada Toolworks (Lindsay) 
Yanfeng Automotive (Whitby) 


CEVA Logistics Supplier Park 
(Oshawa) 


syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


syncreon automotive 
(Oshawa) 


President - Colin James 
Financial Secretary - Dale Millson 
First Vice President - Don Thompson 
Second Vice President - Dan Wilson 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Jim Wheeler 
Guide - Jeremy Pooler 


Trustees 
Barry Grills ™@ Eva Guta ™ Francine Saunders 
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Union Continues To Meet With Company 


On Syncreon Closure 


ON MARCH 20 WE HELD A SYNCREON UNIT MEETING 
to update our members on the upcoming plant closure and 
some issues surrounding this. 

First off, | would like to thank Cara MacDonald from the 
National's pension department for attending our unit meet- 
ing and explaining to our members and their spouses as to 
what will happen when we close June 30 of this year, as per 
Syncreon in-house management. 

Cara provided an excellent slide presentation and 
attempted to answered all questions during and after the 
presentation. 

As there were some questions which we could not 
provide an answer for in the meeting, Paulo Ribeiro, our 
National Staff Rep has given the company some dates for 
the National, Company and in-house Bargaining Commit- 


Bob St. 
Jules 


syncreon Automotive 
Chairperson 


tee to meet to get answers 
for the questions that we 
were unable to provide in the 
meeting. 

The meeting was well 
attended. Over half the members had their spouses with 
them, as any decisions made due to the closure regarding 
your pension and severance options should not be made 
lightly without all the facts, not based on hearsay. 

We will continue to have meetings with the employer and 
as we get updates we will keep the membership informed. 
We hope to have firm answers and commitments prior to 
our next meeting on April 17. Until then | can be reached in 
plant at 905-261-6304 or by e-mail at bob.stjules@sync- 
reon.com.# 


CEVA Preparing For Contract Negotiations 


THIS MONTH IS THE START OF 
change for Unifor Local 222. Colin 
James will be starting his new position 
and | would like to welcome him and 
wish him all the best. 

We are still running 200 employees 
at CEVA and struggle to keep people 
at work. At Christmas shutdown we 
were told that the Company would 
only keep 167 and 13 A/R's, here we 
are in April with 200. The 211 Impala 
will be coming to an end sometime 
before July shutdown, at this point 
we are not sure what this means for 
CEVA. Hopefully the increase of Equi- 
nox will mean our our members will 
not be looking at any layoffs. 

Saturdays for plant #2 will continue 
and also the second week of July shut- 
down is scheduled for plant #2 as well. 


There are still high numbers of call-ins 
for Fridays and Mondays. If anyone 
needs or wants a day off Friday, Sat- 
urday, Monday or Sunday night fill out 
the LOA. 

There is no reason for LOAs to be 
denied with a TPT program. You can 
avoid any wasted days for call-ins or 
paying for a doctor's note if you book 
the day off in advance. 

We are heading into the spring and 
summer and before we know it the 
Company will be knocking at our door 
to prepare for contract negotiations in 
December. Due to being under Fed- 
eral jurisdiction we have to prepare 
earlier than companies under provin- 
cial jurisdiction. In saying that CEVA 
has to file for conciliation by August 
of this summer, therefore in prepara- 


Fred Luke 


CEVA Logistics Supplier Park 
Chairperson 


tion anew Committee should have the 
opportunity to do so. 

| am requesting that elections for 
all Unifor elected positions be held 
sooner than the end of the term. This 
gives a new Committee time to estab- 
lish a relationship with the Company 
and prepare for upcoming bargaining. 
Our current Collective Agreement 
expires Dec. 31, 2016, it may be nine 
months away but this time will pass 
by quickly. 


IMPORTANT PHONE NUMBERS 


Unifor Local 222 
Union Hall 
905-723-1187 
1-800-465-5458 
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Unifor Dental Centre 
905-579-8730 


Unifor Legal Services Plan 
905-433-4242 
1-800-387-6592 


 uniror 


Unifor Local 222/TD 
Group Home & Auto Insurance 
1-866-296-0888 


GM Canada Benefits Centre 
1-877-442-4625 
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Positive Things Are Happening 


At Logistics In Motion 


SISTERS AND BROTHERS, ON MARCH 
11 had the pleasure of helping present a 
$4,000 cheque to Sick Kids Hospital on 
behalf of the employees at Logistics In 
Motion. | was accompanied by Brother 
Paul Nicholson and company represent- 
ative Marnie Amell. After we presented 
the donation to the hospital we were able 
to take a tour of the world class hospital. 
It was an excellent learning experience 
and | am grateful to have had the oppor- 
tunity, thank you. 

As | write this article we currently have 
35 grievances filed this year. This same 
time last year we had 219 filed. which 
to me is a sign of positive change within 
our facility and with our employer. | am 
proud to say that the union and company 
try their best to meet a minimum of once 
a week, where we have meaningful dis- 
cussions on issues in the workplace, both 
good and bad. | feel these meetings play a 
crucial part while both parties try to build 
a healthy relationship with one another. 

The freezer repairs are scheduled to 
be done by the middle of May, when 
we will see an increase of volume in our 
facility. The volume increases will come 
in two phases. The first phase is sched- 
uled for around April 17 where we will 
see approximately 50k increase in the 
freezer. (Please note these increases 
are on a weekly basis). During this first 
phase we will retain the 80k in perish- 
able we have received from the Maple 
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Grove Distribution Centre. The second 
phase is scheduled for the week of May 
15, when we will see an increase of 100k. 
It is during this phase we plan to return 
Maple Grove's 80k from perishable. Our 
employer has also advised me that dur- 
ing this time, they plan to post roughly 
50-60 jobs in the freezer department. 

As we approach period 5 at our facil- 
ity | would like to point out that from an 
attendance standpoint, there is no doubt, 
this is our facility's worst period for 
attendance. As your chairperson | feel it 
is important for everyone to understand 
how attendance plays a crucial role in 
the amount of work our facility receives. 
Period 5 is also arguably our busiest time 
of the season. The sun comes out and 
the weather gets warmer. This is usually 
around the time ice cream starts going on 
sale, people start having barbecues and 
get-togethers. This in return, has a huge 
impact on our volume as the demand 
becomes higher. With higher volume 
comes the need for good attendance. | 
have been leaning on the representatives 
from not only Logistics In Motion but the 
Metro and Loblaw supply chains to give 
us more work. Almost every time their 
negative response is due to our attend- 
ance figures. If we can show our employer 
and our customer stability when it comes 
to our facility's attendance, | feel there 
will not be any rebuttal and we will see 
an increase in work and workforce. 


 uniror 


A special presentation 
was made recently 

to Sick Kids Hospital 
on behalf of the 
employees at Logistics 
in Motion. A $4,000 
cheque was presented 
to representatives 

of Sick Kids by LIM 
Plant Chairperson 
Shayne Fields (far 
right), LIM member 
Paul Nicholson 
(second from left) 
and company 
representative Marnie 
Amell (second from 
right). 


Shayne Fields 


Logistics In Motion Chairperson 


While we were in negotiations, culture 
change was a big topic. We needed it, we 
demanded it, no question. | expressed 
how much potential | see in this facility. | 
explained to the people on the other side 
of the table how | was tired of working for 
a company that struggled to find people 
who wanted to work here. “We are bet- 
ter than that!” | shouted. “I am sick and 
tired of hearing that we are struggling to 
find workers in an economy where jobs 
above minimum wage and with benefits 
are nothing but a myth”. It doesn’t make 
sense and it’s embarrassing, really. | then 
explained that this should be a facility 
where people are banging on the doors 
to get hired. This should be a place where 
we pride ourselves in working. There is 
no denying the company has shown they 
have an interest in changing the culture. 
In fact, they have hired someone to help 
them do so. To some, reading this may 
seem like a dream. Maybe, but | truly 
feel we as a team can make this a reality. 
This will not happen overnight, there is a 
good chance it may not happen for many 
years. However, it is possible and as long 
as both company and union are commit- 
ted and able to work towards the same 
goal, it is inevitable. 

In Solidarity. 
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Answers To Some Common 
AWC Benefit Questions 


| HOPE EVERYONE WAS ABLE TO 
spend some time with their friends 
and family during the Easter break. 

AWC's Ingersoll yard was able 
to clean up the overflow of vehicles 
they had accumulated because of 
the shortage of bi-level trains. After 
trucking almost 2,000 vehicles to 
our Oshawa yard the last shipment 
arrived on March 5. Even though 
this extra work was short lived it did 
result in some of our laid-off mem- 
bers being recalled. Many of these 
members had not worked since Nov- 
ember. 

| have been getting a lot of the 
same questions about our benefit 
coverage lately so | thought | would 
review some of the answers here. 

Our contract states that you need 
to work five days in a month to qual- 
ify for benefits in the following month. 
Although this is the case, if you are 
returning after a layoff, management 
has always reinstated your benefits 


on the sixth day. For example, if you 
work five days in March, you will have 
benefit coverage for the remainder of 
March and all of April. 

It does take a few days after our 
provider is notified to have your 
benefits reinstated so keep that in 
mind when booking appointments or 
picking up prescriptions. 

If you are laid off and your cover- 
age is going to end, you do have 
the option of purchasing benefits 
through our plan for an additional two 
months. If you are interested in doing 
this you must notify the Company in 
writing on or before the 20th day of 
the month in which your benefits will 
expire. 

There are a few options avail- 
able when doing this, depending 
on whether you want life insurance 
coverage or not. If you elect to do 
this you must provide the Company 
with a cheque for the full amount on 
or before the 5th of each month. 


Scott Selleck 


Auto Warehousing Canada 
Chairperson 


If you are off on S&A, coverage will 
be continued for six months. 

Coverage will be continued for 12 
months in the case of an absence on 
WSIB. 

Also, a benefit conversion plan is 
available through our provider for all 
members who are retiring or have 
been laid off for more than three 
months. 

| wanted to remind all of our mem- 
bers that you have until May 9 to 
submit your application for one of 
the five early retirement packages 
available. 

In Solidarity. 


Armada Looks To Be Mindful With Quality 


APRIL 2016 


IN THE PAST TWO MONTHS, OUR COMMITTEE HAS 
noticed a very high rate of Product Quality Review 
and Action forms (PQRAs) being issued by the quality 
department. Issues of mis-labelling boxes, short shots, 
components missing, boxes ready to be shipped missing 
parts, left and right handles being mixed up and many 
more issues. 

We are also having difficulty with the final product, is it 
acceptable or not. 

Management is responsible for setting tolerances or 
parameters for us to work within. Lately with the Volk- 
swagen and Audi jobs the tolerances seem to change daily. 
It is very frustrating for all. Everybody on the shop floor is 
being pushed and pulled in different directions. 

What the committee is asking for all members to do, is 
when you're not satisfied with the product you're working 
on, get a supervisor or quality manager involved to cer- 
tify that your suspect part or parts are in compliance with 
quality’s tolerances. 

This goes for all three shifts. No one shift can be cen- 


 uniror 


tered out. It is happening on 
all shifts and in all depart- 
ments, whether it is in die 
cast, plastics or assembly. 
Something has gone wrong 
when it’s plant wide. We 
suggest members be well 
aware of what we are packing. Unfortunately we all pay 
the price with a dissatisfied customer. We can lose that job 
and most likely be unable to bid on any new work from a 
dissatisfied customer. 

| would like to take this opportunity to thank our Past- 
President Ron Svajlenko for his overwhelming strong 
leadership. Our membership will never forget how he 
took control and led us through the most challenging set 
of negotiations in December 2013. Ron has made a posi- 
tive impact for the better within our Local. All of us from 
Armada wish Ron a prosperous future. 

In Solidarity. % 


Ron Clark 


Armada Toolworks 
Chairperson 


PAGE 9 


THE OSHAWORKER 


Labour Relations Continue To Hamper 


AGS Members 


| HOPE EVERYONE ENJOYED THEIR 
Easter vacation, with some having the 
Monday off as well due to low cus- 
tomer demand. 

Although the Company hasn't 
announced it, there is a strong pos- 
sibility of new future work coming 
in to this facility. Hopefully this will 
add more employees as well as the 
overtime that some had grown accus- 
tomed to. 

Anyone who read my last article 
can pretty much gather that union/ 
management relations are strained to 
say the least. Our opinion is that the 
company has been far too harsh on 
discipline, theirs being that discipline 
is warranted in order to correct bad 
behaviour. The company feels it was 
wrong of me to shine a negative light 
on their management team in a public 
forum. | don't feel we have any other 
avenue to address our concerns other 
than this route. Any time we approach 
anyone with concerns of unfair treat- 


ment or unfair character assessments 
of our fellow workers it seems to fall 
on deaf ears. This management group 
takes their support of each other as 
seriously as this committee does in 
support of its members. This kind of 
leaves us at a stalemate. 

Other than taking every matter to 
costly arbitration, the company has 
us at a disadvantage by having the 
last say and denying all grievances. 
The company has expressed that 
these poor relations are just as much 
a concern to them as they are to us. 
They're willing to work with us and 
give us a chance to approach employ- 
ees in some cases to correct problems 
before they escalate. 

That being said the company is 
sticking to their cell phone policy with 
exceptions for emergency calls or pre- 
authorized important calls, with their 
reasoning being, they don’t want it to 
get out of hand. 

Shift A has been without a produc- 


Bob Bryant 


AGS Automotive Chairperson 


tion steward on the afternoon shift 
rotation for quite some time and 
Bart Boyes has graciously agreed to 
assume this position until the next 
election. If anyone has any issues 
or feel they're being mistreated feel 
free to contact Bart on shift A, Rocco 
Maciocia on shift B or Isaac Crawford 
on the midnight shift as well as Steve 
Bell, Mark Bray or myself on the day 
shift. Dan Wannamaker is the skilled 
trades steward on shift B. We'll either 
address any issues with you or on your 
behalf with management, hopefully 
improving relations in the process. 
In Solidarity. 


Expected Commodity Loss Deadline 
Extended At Syncreon Supplier Park 


| HOPE EVERYONE ENJOYED THEIR 
Easter long weekend. | have been told 
that the expected loss of our transmis- 
sion and engine commodities to GM 
has been extended by a month, to the 
beginning of May. 

This is somewhat good news, as it 
keeps 15 members who were expected 
to be laid off at work a little longer. | 
am not sure at the present time how, 
or if, this will impact combining our 
North and South Plants together. 

However, | will explain what is 
expected to happen once the two 
plants are combined. 

When the North Plant moves there 
will be no expected layoffs or displace- 
ment because the employees in North 
Plant will move with the current jobs 
they hold at the time of the move. 
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The commodities from North Plant 
will be combined together into one 
group, called Group 5, and will become 
part of the other four groups in South 
Plant. Once we are all under one roof 
there is no more division of North and 
South Plant. 

We all have to work together and 
stick together with our Collective 
Agreement coming up for negotiation. 
The better we do at sticking together 
the more we can accomplish. 

The Union Reps will remain in their 
positions till we negotiate our new 
Collective Agreement in February. 

The Health & Safety reps in South 
Plant will remain as the active reps 
and the reps coming from North 
Plant will no longer hold their pos- 
itions. 
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=! Dave Soltis 


= syncreon Supplier Park Chairperson 
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| will be inquiring whether or not 
we will be holding another election 
for shift reps and Health & Safety reps 
due to our plants combining and some 
reps losing their positions. 

| am sure there will be a bit of an 
adjustment period with the two plants 
combining. The committee will do 
their best to work through any issues 
and try to make the switch as smooth 
as possible. 
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Yanfeng In-Plant Union Elections May 10 


OUR IN-PLANT ELECTIONS FOR ALL 
union positions will be held on May 
10. The nomination box will open April 
19 at the Unifor Local 222 Union Hall 
if you have an interest in running for a 
position. 

Some members received some good 
news from the Company with 16 layoff 
notices being rescinded. These layoffs 
were to have taken effect March 4 
and have allowed these members an 
opportunity to remain employed until 
the 211 Impala notices are issued, with 
the members having to receive proper 
notice once again. At the time of this 
article the Company has communi- 
cated the number being notified to 
be in the 25-30 range due to the 211 
Impala program ending. 

At our third step grievance meeting 
on March 8 the Company committed to 
the union that they will make sure the 
communication between supervisors 


and union reps is stronger when it 
relates to our 12:04 temporary assign- 
ments article. 

When a transfer is needed and 
foreseen for the 40 hour week due to 
absenteeism, S&A, or vacation, the 
union rep needs to be made aware 
and the group canvassed by seniority 
so that the senior member can make 
a decision as to whether they want to 
go to an area that might have over- 
time scheduled on the Saturday that 
week. If you work a full eight hours in 
another classification, this entitles you 
to that overtime and rate of pay for 
the remainder of the day in that clas- 
sification. If you work a full 40 hours 
in another classification you get over- 
time rights for the Saturday. If you have 
questions on this please let your union 
rep or myself know. 

You will begin to hear numerous 
rumours pertaining to our futures as 


Dean Baumhauer 


Yanfeng Automotive Chairperson 


GM inches closer to their Sept. 19 con- 
tract deadline. Remember most of these 
rumours are bargaining ploys and until 
you receive factual information from 
myself please don't believe and spread 
everything you hear. This is a stressful 
period for everyone involved in the auto 
industry with our futures resting on this 
round of negotiations, | will do my best 
to inform everyone with factual infor- 
mation as it becomes available. 

Your support as always is appreci- 
ated. 

In Solidarity. 


Scarborough Van Plant 
& Oshawa Truck Plant 


North Plant 


Tool & Die 
and Machinists 
Reunion 


April 27, 2016 
Tartan Tavern, Oshawa 


Starting at 12:30 p.m. 
in the back room 


All former 
North Plant employees 
are welcome 
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First Annual 
Combined Reunion! 


Sunday, May 1, 2016 
Moose Lodge, 
731 Wilson Rd. S., Oshawa 
1 p.m: to 6 p.m. 


We are pleased this year 
to welcome the ‘Oshawa Truckers’! 
Everyone welcome! 
Local 303 and 222 Members, 
Salaried employees, TRS, Support staff. 


Don’t miss it! Tell your friends, 
and make your plans to be there!! 
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Lear Members On Layoff 
Reminded To Check Claim Date 


| WOULD LIKE TO THANK THE MEM- 
bership for their attendance and 
support at our last membership meet- 
ing. It was great to see such a large 
turnout. To date, we have had no 
further meetings with the company 
regarding any contract extension; how- 
ever, we continue to have discussions 
as a committee to ensure that we are 
prepared for any future discussions or 
meetings. Although we could not reach 
an agreement at our meeting in Febru- 
ary, we are not ruling out the possibility 
of extending our agreement if it makes 
sense and we feel it is in the best inter- 
est of the membership. As always, we 
will keep you up to date with any and 
all information. 

| want to remind everyone that the 
deadline to sign up for the retirement 


company has agreed to a date of retire- 
ment of Aug. 1 at the latest. If anyone 
is interested in taking one of the pack- 
ages, please contact Dave MacDonald 
or myself prior to the cutoff date. 
Many of our laid-off members’ E.l. 
claims expire in April and you will have 
to start a new claim. Please make sure 
that you are aware of the date of your 
claim and if you have any concerns 
contact Dave MacDonald at ext. 336. 
Vacation request forms will be 
handed out May 2, as May 1is a Sun- 
day, and need to be submitted by May 
16. Please select alternate dates on 
your forms in the event that the dates 
you request are not available. If you 
have been denied vacation time, it is 
important to see your area steward 
so we have time to try to get you your 


Scott Bateman 


Lear Chairperson 


As of the time of writing, the Impala 
build-out date is May 28. To date there 
are no extensions announced or antici- 
pated. 

| would like to congratulate John 
Riley who is retiring on May 1 and wish 
him the best for a long and healthy 
retirement. | am sure that John will find 
himself in Cuba from time to time. All 
the best John! 

We are saddened with the sudden 
passing of our brother Paul Versluis. 
Paul will be missed by all of us at Lear. 
Our thoughts and prayers go out to his 
wife Ruth and to Paul's family. 

As always, | can be reached at 
905-436-0400 ext 358, or by email 
sbateman@lear.com. 
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incentive packages is April 29, and the desired time off. 


In Solidarity. 


New Legislation Protecting Workers 


SISTERS AND BROTHERS, | WILL TAKE THIS OPPORTUN- 
ity to briefly remind everyone what constitutes harassment, 
company and union responsibility and a few legislative chan- 
ges brought in by Bill 132, which will replace Bill 168. 

Workplace harassment is: “A course of vexatious comment 
or conduct that is known, or ought reasonably to be known, to 
be unwelcome” (a person or group harasses another person 
or group, because of a prohibited ground). A single miscon- 
duct can constitute harassment if it is sufficiently serious. 

In general, employers understand that workplace harass- 
ment causes absenteeism and workplace disruptions; unions 
also understand that harassment divides the union mem- 
bership, and that an injury to one is an injury to all. Some 
members may feel that it is a conflict of interest if the union 
gets involved in a case involving two of our members. We 
have to remember at all times that harassment destroys 
solidarity and confronting and resolving harassment builds 
solidarity. As union representatives we have the duty to rep- 
resent both the complainant and the respondent (alleged 
harasser). Our role in representing the alleged harasser is to 
make sure that the investigation process is fair and consist- 
ent, and if the alleged harasser is found guilty, it is our role to 
ensure that discipline is remedial and not excessive. 

In anutshell: A. Everyone is responsible for their own actions 
B. It is the employer's responsibility to provide a harassment- 
free workplace and C. It is the union's responsibility to uphold 
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the terms of the collective 
agreement, to obey the law 
(including the Canadian/ 
Ontario Human Rights Acts 
and Health and Safety legis- 
lation), and to represent all 
its members fairly. 

On March 8, 2016, Bill 132, the Sexual Violence and Harass- 
ment Action Plan Act (Supporting Survivors and Challenging 
Sexual Violence and Harassment), 2016, (the Act) received 
royal assent. As a result, various statutes in Ontario will 
change to better protect individuals from sexual violence and 
harassment, which in turn will create additional obligations 
for Ontario employers, landlords and educational institu- 
tions. Employers with workers in Ontario should take note 
as the Act amends the Occupational Health and Safety Act 
(OHSA) and requires employers to take certain actions by 
Sept. 8/6. Although Bill 132 has created additional obligations 
for Ontario employers when it comes to combatting sexual 
harassment in the workplace, as before, it will not protect 
employees from discipline for making vexatious or bad faith 
complaints of sexual harassment. 

| can be reached at eguta@lear.com or by calling 905-436- 
0400 ext. 373. 

Always! 


Eva Guta 


Lear Women's 
™ Advocate and 
Workplace 
Harassment 
Representative 
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PCOLA T-Shirts Available In Retirees Room 


AT THIS TIME ON BEHALF OF THE EXECUTIVE, WE WOULD 
like to welcome two new members to our Retirees Executive, 
Sister Trish McAuliffe and Brother Chris White. Thanks to all 
who ran for the Executive. 

As you read this we will have attended a meeting in London 
with chairs of the other retiree chapters of the Big Three regard- 
ing trying to get PCOLA back. This will be a very difficult thing to 
do, but hopefully with the support of all we can achieve this. We 
have t-shirts going on sale for $10 each with the PCOLA sign on 
them. All active and retired members can purchase them in the 
retirees room at the Union Hall. More to come on this. 


Retiree Recreation Report 


SPRING HAS DEFINITELY ARRIVED AS YOU READ THIS 
report but we still have two pool tournaments left, the next 
being on April 13 at 9 a.m. Registration is required so come 
on down and sign up. A light lunch is served and there's 
prize money for the winners. 

As well, there are also two dances left in the season. April 


15 is the next one, with Bill Van Huyse as the DJ. For the previous dance in March we 
switched to a different DJ as Diego had to cancel. Sharon and Brian McGregor of the Then 
& Now were gracious enough to fill in that date. We thank you and greatly appreciate it. 
Please come out and attend the recreational events offered to our members. They're 
put in place for you and your presence can only make them more successful. 
Pool Tournament March 16: “A” Winners - Randy Chopik, Doug Morrison; runners- 
up Les MacDonald, Gary Ganz. “B” Winners - Paul Chopik, Ron Willerton; runners-up 


Doug Sturgess, Paul Hulaj.% 


We Shall Remember 


The standing committee 
elections will have been held by Les 
the time you receive this Osha- MacDonald 


Unifor Local 222 
Retirees’ Chapter 
Chairperson 


worker. Thanks to all who have 
worked hard on the committees 
over the past year. We could not 
have run our chapter without 
your time and effort. 

Retirees will be asked in the coming months to show your 
support on different campaigns that we run and hope lots will 
do so. To keep up to date visit us on www.local222retirees.ca. 


Union 
Visits 


Wendy 
Rolfe 


Unifor Local 
222 Retirees’ 
Chapter 
Secretary 


For those in Lakeridge 
Health Oshawa only: 
Anyone wishing a visit 
by the Retirees’ Sick & 
Visiting Committee 
should call the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 


It is with great sadness that we announce 
the passing of the following members: 


Unifor Local 222. 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
St. Marys 
Lear 

GM Retiree 
GM Retiree 


Roland J. Bernier 
Frances Burtch 
Anton Busch 
Beverly A. Doran 
Leopold Duguay 
Lawrence Gosick 
Merle J. Hubbard 
Herman T. Huisman 
Donna M. Kentner 
Deloris T. Landry 

R. Michael Lanthier 
Anthony Lupel 
Allen M. Lyons 
Alan M. O'Neill 
Tony Peleshok 
Aaron Shea 

Paul Versluis 
William M. Watson 
Edwin “Ted” Whitney 


Tobermory 
Oshawa 
Peterborough 
Oshawa 
Bathurst, NB 
Oshawa 
Bowmanville 
Kendal 
Sudbury 
Oshawa 
Oshawa 
Oshawa 
Blackstock 
Lindsay 
Oshawa 
Janetville 
Oshawa 

Port Hope 
Norwood 
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February 23, 2016 
February 12, 2016 
March 11, 2016 
February 17, 2016 
February 2, 2016 
February 21, 2016 
February 29, 2016 
February 20, 2016 
March 12, 2016 
January 6, 2016 
March 2, 2016 
March 26, 2016 
March 3, 2016 
February 28, 2016 
January 27, 2016 
March 14, 2016 
March 11, 2016 
March 9, 2016 
March 12, 2016 


NOTICE TO 
GM MEMBERS 
ACTIVE AND 
RETIRED 


Green Shield 
is the carrier 
for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield 
can be reached at 
1-888-711-1119 
or www.greenshield.ca. 
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New Retirees Encouraged 
To Join Chapter Activities 


| WANT TO THANK THE MEMBER- 
ship for giving me an acclamation as 
your Treasurer. Under the new bylaws 
our president is now called Chair- 
person, with Wendy Rolfe serving as 
the Secretary. She has been helping 
me to do that job, for which | want to 
thank her. 

We have a new Female Board Mem- 
ber in Trish McAuliffe. We have a new 
Member at Large, a job that Brother 
John Redko did until he passed away 
and Chris White was elected. 

There was an election for Trustees, 
with three to be elected, Don Revoy, 
Lance Livingstone and Paul Herrington 
are the trustees. 

Also while I'm talking about elec- 
tions, the Unifor Area Council election 
was held at the last membership 
meeting. We have three members on 
that Council, which is made up of Ajax 
Local 1090, Peterborough Local 524 
and Local 222. They are elected for a 
three-year term. Our representatives 
are Lyle Hargrove, Paul Herrington and 
Lance Livingstone. | sat on that com- 
mittee for quite a number of years and 


was unsuccessful in getting re-elected 
this time. 

We have a new Federal govern- 
ment, which is Liberal as most of you 
know, but on some issues they are no 
different than the Tories. They are let- 
ting companies on the East Coast hire 
foreign workers in fish plants at 15 per 
cent less wages than Canadians. The 
Liberals swept the election in the Mari- 
times and that is how they reward the 
voters. 

We are having problems at Ross 
Memorial Hospital in Lindsay as the 
hospital board is laying off nurses, 
cutting departments and some of the 
workers are only working 24 hours a 
week at minimum wage. | don't know 
how people can survive on that. They 
are sending some of the work to the 
hospital in Peterborough. There are 
400 volunteers that make that hospi- 
tal run and a lot of other people in the 
community donate money to the hos- 
pital. 

The City of Kawartha Lakes Health 
Coalition is having a public meeting to 
fight these layoffs. As you know our 


© » Art Field 


Unifor Local 222 Retirees’ Chapter 
Treasurer 


taxes pay for our health care, ie. from 
the federal and provincial governments 
as well as the volunteer donations. 

The National Union called a meet- 
ing for a talk on PCOLA which we lost 
a couple of contracts ago and hope 
to get some of it back, or a bonus to 
replace PCOLA. We are selling t-shirts 
with our PCOLA logo on them to let 
the public and our active members 
know we want help to get the Com- 
pany to reinstate it. 

| see in the Oshaworker all the broth- 
ers and sisters who have retired in the 
last two months. There are a lot of 
activities for retirees at the Unifor Local 
222 Union Hall like euchre, line dan- 
cing, pool tournaments plus we have 
three pool tables and a computer room 
that you can use. 

In closing, kindness is the noblest 
weapon to conquer with. 


Healthcare Campaign Planning Oshawa Event 
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| WAS AT THE ONTARIO NDP COUNCIL IN MARCH AND 
we got a lot of issues dealt with. Janelle Brady was elected 
to the vacant Vice President Female position on the Sunday 
morning of Council and will now sit on the Provincial Execu- 
tive. NDP Leader Andrea Horwath talked about many issues 
on Saturday. She mentioned the by-election and how well 
Niki Lundquist did on her campaign. She did not win but she 
was the best candidate of the parties. 

She also told us that the Liberals have a new word for low 
paying jobs. In the House, on Thursday, the Associate Finance 
Minister referred to low paying, insecure, precarious jobs as 
“contemporary mobile employment”. Andrea said “The truth 
is, that for most people, life is getting harder. Families are 
struggling. Seniors are still waiting hundreds of days for home 
care. And years on end for the long-term care they need. It 
breaks your heart. Students, who need extra support, are see- 
ing less of it in the classroom.” 

She talked about the selloff of Hydro One and the raising 
of drug costs for seniors in the budget from $100 to $170. 


This is a hardship for most 
seniors. 

Also our Emergency Reso- 
lution “Vesting of Benefits,” 
put forward by the Unifor 
Local 222 Retirees, which 
reads as follows: Therefore Be 
It Resolved That the Ontario NDP Caucus call upon the Ontario 
Government to introduce Legislation which will consider retired 
workers’ benefits packages to be vested similar to the vesting of 
Pension benefits. 

This resolution passed unanimously. | would like to thank 
Don Nicholls for writing this resolution. 


Lance 
Livingstone 
Unifor Local 222 
Retirees’ Chapter 
Political Action 
Committee 
Chairperson 


Ontario Health Coalition 


@ uniror 


There is going to be some kind of action coming up soon in 
Oshawa and we would like people to help us out by volunteer- 
ing. If you are able to help us out please let Trish McAuliffe 
and myself know that you are able to help us ASAP. 
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Auxiliary Honours Its Own 
At 79th Banquet April 16 


SADLY, WE DRAPED OUR CHARTER 
in memory of Sister Judy Huff recently. 
Judy joined our Auxiliary in September 
1986. At this year’s banquet on April 16 
she would have been presented with 
her 30 years service recognition award. 
From the day she joined Judy was 
always ready to assist in any way pos- 
sible. She was a retired school teacher 
and enjoyed drafting up 
many of our protest letters. 
She was very articulate 
and had a handle on the 
English vocabulary, which 
was an asset to express 
and convey our message. 
Our condolences go out to 
her husband Bob and sons 
Robbie and Jamie and 
families. 

Donations were made to the follow- 
ing: 
@ Rose of Durham $150 
# Oshawa Naval Veterans Club $300 
m@ United Way Backpack program, 150 

units @$14.50 for a total of $2,175 

Children’s Wish $100 

Parkinson Society $200 

Heart and Stroke Foundation $300 

Hearth Place $600 

Easter Seals Telethon $500, these 

monies to be pledged on April 10 on 

CHEX TV. Monies collected at this 


Judy Huff 
June 19, 1941 - Feb. 15, 2016 


telethon assist in Durham Region. 

On March 15 we welcomed a new 
member, Serena Storms to our group. 
She is the granddaughter of Margo 
Kennedy and Marian Ross. Serena has 
been assisting her grandmother at the 
Hillsdale Gift Shop a number of times 
now, glad to have you Serena. 

Thank you to the following Sisters 
who have volunteered 
lately at Hillsdale, con- 
venor Margo Kennedy, 
Phyllis Munroe, Jean Dart, 
Helen Rotterman. 

Coming up on April 16 
the Auxiliary celebrates 
our 79th birthday with a 
banquet. The members’ 
tickets are complimentary 
on behalf of the Auxiliary, 
and members are invited to bring a 
guest, the cost is $20 each for the din- 
ner and dance. Presentations will be 
made during the evening. Cocktails are 
at 5 p.m., dinner at 6 p.m. See Sister 
Nancy Heney for tickets or call 905- 
433-2458, the deadline for tickets is 
April 8. 

Happy birthday to Sister Marilyn 
Souter who celebrated her 80th on 
April 1. 

Our next meeting is April 19 at 7 
p.m., with guest Alice Gould from Bell 
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Jackie Finn 


Unifor Family Auxiliary #27 
President 


Pioneers who will display how they 
make their comfort pillows used in our 
hospital and others in the area. Sisters 
please plan to attend, you'll be pleas- 
antly surprised. 

On May 3 we will hold nominations 
for your Executive positions and _ if 
needed, elections will be held on May 
17. Sisters give it some serious thought 
to run for a position. 

Spring is here, looking forward to 
planting flowers and deciding what I'll 
put in my vegetable garden this year. 


Nancy Heney (R) swearing in the 
Auxiliary’s newest member 
Serena Storms. 


Donation To Hearth Place 
Cancer Support Centre 


Wendy McEachern-Topham, representing Unifor Family 
Auxiliary #27 (centre), presents a cheque to Hearth 
Place Cancer Support Centre for $600. She is pictured 
with Sonja Shepherd, Member Services (left) and Andrea 
Shaw, Executive Director of Hearth Place (right). 
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Shutterbugs Visit Bird Kingdom And Ball's Falls 


ON FEB. 20 THE UNIFOR SHUTTERBUGS TOOK A TRIP TO- ern Rosella, Diamond Dove, 
Bird Kingdom in Niagara Falls. The Bird Kingdom has the largest Blue-crowned pigeon, Nicoban 


indoor free-flying aviary in the world with over 400 birds. The pigeon, Blue-Gray tananger, Pied Larry Kirtley 
aviary has a 40 foot waterfall inside a tropical rain forest. There Imperial pigeon and Ringed Teal eae 
are many exotic birds and many are just starting to get their duck, just to name a few. 
breeding colours. The building that houses 
Among the most beautiful birds at the aviary are a pair of _ this attraction was the original 
Golden Pheasants along with Lady Amherst’s Pheasant, East- Spirella Corset Factory, built in 1907. It was the first concrete 


Java Sparrow by John Floegel 


Chameleon by David Hubbard Lady Amherst's Pheasant by Larry Kirtley 


Check out Local 222's 
award-winning website at: 
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building ever made in Canada. The building then 
became the home of the famed Niagara Falls Museum 
in 1958, with its world-renowned collection of Egyptian 
mummies and artifacts. Amazingly, as seen on National 
Geographic, it was discovered the museum had been 
home to the actual mummy of King Rameses |. The 
Pharaoh's mummy was returned to Egypt. 


THE OSHAWORKER 


locgl 222 


retirees G 


We had a blast trying to capture the exotic birds in trees on 


Old Mill by Eugene Gmitrowicz 


walkways, with the five members who had never been to 
the Bird Kingdom. We took a side trip to Ball’s Falls con- 
servation area and pioneer village near Vineland. There 
are two waterfalls, the upper and the lower falls. The 
lower drops over 90 feet into the gorge. 

The Unifor Shutterbugs meet twice a month on the 
second and fourth Thursday of the month at the Unifor 


Local 222 Union Hall at 12:30 p.m. 


Scarlet Ibis By Lorraine Dixon 


Zebra finch by Jeff VanKuik 


Follow us on Twitter at: @UniforLocal222 


(https://twitter.com/UniforLocal222) 
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GM Members Reminded To Call For Help 
If Job In Dispute 


THE COMPANY IS CURRENTLY PRO- 
ceeding with their annual Gap plan in 
Flex by eliminating jobs. If you have 
had work added to your job and are 
having trouble completing your job in 
the time you are given, call your com- 
mitteeperson and inform them. The 
Company would like nothing better 
than for you to just accept the work 
and have you run all shift long. If your 
rep is called, a committeeperson has 
the ability to start a job dispute and try 
to address your concerns and issues. 

There is the possibility that some 
work for material handling in Consoli- 
dated that was outsourced could be 
returning back to the Oshawa assem- 
bly complex. As more information 
becomes available it will be communi- 
cated to the membership. 


Equinox count will be increas- 


ing from 288 to 352 after the 
summer shutdown. This is great news 
as approximately 160 production jobs 
could have been lost that we will now 
retain. 

The Company has_— scheduled 
production for the second week of 
shutdown in Consolidated on a vol- 
untary basis. If you work it and you 
want to take another week prior to 
September you will be guaranteed a 
week during the summer. If there are 
any issues with regards to time off, 
call your committeeperson so they 
can assist you. 

| would like to congratulate all of the 
union reps who have recently retired, 
including Jim Finlay, Bryan Gay, Mark 
Farrell, Don Andrews and Kim Martin. 
All of these are reps that | have worked 
closely with over the years. They are 


Mark Sheahan 


District #7 Committeeperson 


all dedicated trade unionists who have 
given 100 per cent to the membership. 
Thank you all. 

As we head into bargaining this 
year we all need to be prepared finan- 
cially for a work stoppage. We need 
to stand united to secure a product 
and attain our goals in bargaining to 
secure a future in Oshawa. 

| can be reached in the office at 
905-644-4540 or by cell 905-744- 
4540, email mark.sheahan@gm.com. 

In Solidarity. 


Appreciation To District #4 Members 
From New District Committeeperson 


| WOULD LIKE TO SAY “THANK YOU" TO YOU THE 
membership of District #4 for your vote of confidence, with 
me being acclaimed for the position of your District Com- 
mitteeperson. | have been committeeperson in the Paint 
Shop for the last eight years and was Alternate Commit- 
teeperson to Dave Gibson on the third shift. 

Replacing Colin James in this role is a huge task, as he 
is a tireless and tenacious fighter for workers and work- 
ers’ rights. | have worked with Colin for many years as a 
Committeeperson and he was always there for me and 
had my back. He is a mentor and a friend and | would like 
to wish him the very best in his role as President of our 
great Local. 


| will occupy the Trim 
office and plan to spend 
much of my time getting 
to know you all. My dis- 
trict covers the Paint Shop 
(Dept. 83), Trim Consoli- 
dated (Dept. 94) and Final 
Finish (Dept. 66). 

| can be reached in the office at 905-644-4010 and by 
Mike radio #4010. | look forward to representing you all and 
being part of your Bargaining Committee this fall. 

In Solidarity. 


Dave 


Greenwood 


District #4 
Committeeperson 


¥71 Support The United Way fa? 
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Have You Renewed Your GM Transfers Yet? 


AS THIS IS MY FIRST ARTICLE IN 
the Oshaworker, | would like to start 
off by thanking the membership of 
District #6 for the overwhelming 
support you showed me in the Shop 
Committee election. We now have a 
united committee working together 
to resolve any issues or concerns you 
may have. Again thank you. 


Transfers 


As of April 1 the transfer system 
was purged of all transfers on file. 
If you wish to transfer to another 
department please put a call in for 
your committeeperson and they will 
be able to fill out the transfer form 
with your desired department(s) and 
shift request. Remember, once your 
transfer is called out you do not have 
the ability to decline it. You also must 
stay in that department for a period of 
six months before you can transfer to 
another department. 


Summer Vacation 


The Consolidated Plant is scheduled 
to work the second week of shutdown 
including the Saturday. This will be on 
a voluntary basis. As of writing this, 
the Company is in the process of can- 
vassing those employees to see who 
wants to work and those who choose 
to take vacation. 

Any employee wishing to work will 
have the ability to take another week 
of vacation by the end of August, or 
beyond if they so desire. Once the 
canvass is completed the open jobs 
will become available for the Flex 
members by seniority from both shifts. 
Training will be provided on company 
time, not your own. 


Election 


| would like to thank Doug Grills 
for his service for the last three years 
and wish him well on his new job in 


Paul Wheeler 


District #6 Committeeperson 


Dept. 70. The election for Zone 65 
for committeeperson and alternate 
committeeperson after the Osha- 
worker deadline was very close to 
my heart, as it was my zone that | 
took great pride in representing for 
many years. 


In Closing 


| would like to congratulate our 
recently retired members and wish 
them a healthy and long retirement. | 
can be reached in the office at 905- 
644-4694 or by radio at 4694 or 
e-mail paul.a.wheeler@gm.com. 

In Solidarity. 


GM Trades Will Have Project Work 
After Impala Leaves 


APRIL 2016 


WE ARE CURRENTLY SEEING RECALLS FOR PROJECT 
work for both the XTS changes and the increase in Equi- 
nox numbers. While the XTS work will continue well past 
contract time, the bulk of the Equinox increase will be done 
before the end of summer. 

The goal is to have Consolidated building 352 Equinox 
a day right after summer shutdown, up from the current 
count of 288. This increase will drive project work in body 
on AMS changes to accommodate this increase in numbers. 
On top of the increase in count, we also will be taking over 
the buildup of motor cradles for the Equinox which is cur- 
rently contracted out. This will drive a lot of project work in 
chassis. We will start after summer shutdown building 52 
per day and ramp up to the full 352 a day by September 
long weekend. 

When the old Impala builds out in June we will see a drop 
in Trades numbers due to the fact that our body shop will 
not be building the Equinox. However, this reduction will be 
offset by the projects needing Trades. 

In preparation for negotiations we have had anew demo- 
graphic chart made showing our Trades age and service. 


 uniror 


By the end of 2016, out 
of our 410 Trades, almost 
300 will have 30 years or 
more service. With the 
hiring in 2002 to 2004 we 
have about 37 Trades with 
between 11 and 15 years of 
service, mostly electricians. There will be 73 out of 186 
electricians who would not be to 30 years of service this 
year. The picture on the IMM and T&D side is even worse 
with only 23 of the 177 not having 30 years by the end 
of 2016. 

These negotiations will be very difficult as GM continues 
to say there is nothing planned in the way of new product 
in Oshawa. It would be wise to prepare for a strike and have 
funds set aside to carry you through a long fight. 

If you need to reach me, mike # 3262, my office number 
is 905-644-3262 or at bill.dickson@gm.com. For third shift, 
| am usually in by 5 to 5:30 am should you wish to talk 
directly with me.% 


Bill Dickson 


Skilled Trades 
Chairperson 
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Check Your GM Personal Benefit Summaries 


Now Not Later 


THIS MONTH THE GM CANADA BENEFITS CENTRE IS MAIL- 
ing out the ‘blue books’, the Benefit Summary statements for 
active members. This will come to your secure mailbox that you 
can access online at www.gmclbenefits.com. 

We strongly recommend you have a PIN and password with 
the benefits centre, as well as signing up with them with your 
email. However if you don't have an email on file with the GM 
Canada Benefits Centre, they will send it by Canada Post. 

When you get your summary, please check it over carefully 
to make sure it is correct and that your beneficiaries are correct 
and up to date. 

In particular, when it comes to your pension, make sure your 


credited service is accur- 
ate. It's a lot easier to fix 
something like this within 
the year the mistake hap- 
pens rather than if there's 
an error now that's ignored 
and we have to deal with 
it five years down the road 
when you are ready to retire. 

If you need us Glen can be reached at 905-644-3642 or email 
glen.grill@gm.com and Tim is at 905-644-6342 or email tim. 
bailey@gm.com.% 


Glen Grill Tim Bailey 


Pension Representative Alternate Pension 
Representative 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re, Unit Abbreviations: GM = General Motors; Lear = Lear Corporation 


Unit And 

Department 
GM/61 31.0 
GM/85 30.3 
GM/85 31.2 
GM/30 30.8 
GM/30 33.2 
GM/83 30.7 
GM/61 30.8 


Retirement 
Date 

Apr. 2016 
Apr. 2016 
Apr. 2016 
Apr. 2016 
Apr. 2016 
Apr. 2016 
Mar. 2016 


Years of 
Name Service 
Donald J. Andrews 
Michael T. Chichkan 
Mark A. Farrell 
Bryan D. Gay 

John T. Johnston 
Todd E. Kawzenuk 


Edward G. Lawrence 


Unit And Years of 
Department Service 
GM/51 31.9 
GM/30 31.9 
Lear 20.0 
GM/83 313 
GM/83 3011 
GM/94 311 


Retirement 
Date 

Apr. 2016 
Apr. 2016 
May 2016 
Jan. 2016 
Mar. 2016 
Feb. 2016 


Name 

Anthony Marano 
Kim Martin 

John Riley 
Robert E. Shank 
John G. Webster 
Scott A. Wilson 


GM Members who have retired are contacting the 
Union Hall because their names have not appeared 
in the Oshaworker. Please be aware when you go 
through the retirement process by yourself online, 
the Union is not copied by the GM Canada Benefits 
Centre. The Union is not aware you have retired. By 
including the Unifor/GM Pension Reps in your retire- 


ment process we will be able to include your name 
in this Oshaworker list, send you a Unifor Retirees 
card (needed for elections), change your status and 
include your new pension number in our database. 
Without a copy of your papers, we are unable to 
provide documentation support to yourself or your 
family in the future. 


Change Your Address 


Before you move, please notify the Unifor Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email local222@local222.ca to ensure you get the next issue. 
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GM Members’ Optional Group Life Insurance 


2016 Personal Benefits 
Summary 


FIRST, THE 2016 PERSONAL BENEFITS 
Summary has been issued by the GM 
Canada Benefits Centre. This will either 


gmclbenefits.com. Enter your user ID 
and password. Go to change coverage, 
select optional group life insurance 
and select the schedule you want. 
Or you may call the GM Canada 
Benefits Centre at 1-877-442-4625, 


3 2 


be sent to your mailing address on file © enter your ID and PIN and ask them Barry Don Steve 
or to your “Secure Mailbox" depending to enroll you in Optional Group Life Grills Thompson Bullock 
GM Insurance Service Service 


Insurance. 
When the insurance or a change in 
insurance amount becomes effective 


on the preferred form of correspondence 
you have chosen with the GM Canada 


Representative & 
Executive Board 
Member (Trustee) 


Representative Representative 


Benefits Centre. If you have chosen 
“Secure Mailbox” as your preference, 
you will need to have your user ID and 
password to access the Benefits Centre 
website at www.gmclbenefits.com 


Group Life Insurance 


Your GM Employee Basic Group Life 
Insurance provides your beneficiary 
with insurance protection at no cost to 
you. You have an opportunity to add to 
this protection by enrolling for Optional 
Group Life Insurance. 

Your eligibility date for Optional Group 
Life Insurance as an hourly employee 
is the first of the month following the 
month in which you acquire one year of 
seniority with the Company, providing 
that you are then insured for Basic Life 
Insurance. If you are not then insured for 
Employee Group Life Insurance, your Eli- 
gibility Date will be the first day of the 
month following the month you meet all 
of the eligibility conditions. 

You may select one of the following 
amounts: $10,000, $20,000, $30,000, 
$40,000, $50,000, $75,000, $100,000, 
$125,000, $150,000, $175,000 and 
$200,000. 

This insurance is term insurance, 
which provides no paid-up insurance, 
or loan or cash values. This insurance is 
non-assignable and the benefits cannot 
be assigned prior to a loss. 

You contribute the full cost of the 
amount of Optional Group Life Insur- 
ance you select. Contributions will be 
deducted weekly in advance from your 
pay, Sickness and Accident benefits 
or SUB benefits, as applicable. Your 
monthly contribution depends upon 
your age and the amount of insurance 
you elect and will change automatically 
when you reach a higher age bracket. 

To enroll, log on to the GM Can- 
ada Benefits Centre website at www. 
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depends on when you completed the 

enrollment process. If you complete the 

enrollment on or before your eligibility 
date, insurance becomes effective on 
your eligibility date. 

m@ If you complete the form within 31 
days after your eligibility date, insur- 
ance becomes effective on the first 
day of the calendar month next fol- 
lowing the date of enrollment. 

m@ If you complete the form more than 
31 days after your eligibility date, you 
will be required to furnish evidence 
of good health, satisfactory to Sun 
Life Financial. In such case, insurance 
becomes effective on the first day of 
the month following the date Sun Life 
Financial approves the evidence. 

@ If, after having enrolled, you wish to 
increase the amount of insurance, you 
will be required to furnish evidence of 
good health, satisfactory to Sun Life 
Financial. However this requirement 
will be waived if you furnish evidence 
that the number of your dependents 
has increased by marriage, birth 
or adoption and your enrollment/ 
change form is completed no later 
than 31 days after such increase in the 
number of your dependents. In either 
case, the increased amount of insur- 
ance becomes effective on the first 
day of the month following the date 
of approval of the evidence. 

For insurance or an increase in 
amount to become effective, you must 
have at least one year of seniority, be 
insured for Basic Group Life Insurance 
and be actively at work or on vacation; 
otherwise, insurance or the increase in 
amount becomes effective on the day 
you return to work. 

If you elect to decrease the amount of 
your insurance, the decrease becomes 
effective on the first day of the month 
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following the month for which you last 
contributed for the higher amount, 
whether or not you are actively at work. 
Your beneficiary or beneficiaries need 
not be the same as for your Basic Group 
Life Insurance. You have the right to 
designate the beneficiary or benefici- 
aries of your choice. 

Payment of benefits will be made to 
your designated beneficiary or benefici- 
aries if you should die from any cause 
while covered for Optional Group Life 
Insurance. Benefits will be payable in 
one lump sum. To apply for payment of 
these benefits, the beneficiary or bene- 
ficiaries must complete a claim form 
provided by Sun Life Financial. 

If you are laid off or go on leave of 
absence, Optional Group Life Insur- 
ance may be continued while your Basic 
Group Life Insurance remains in force, 
provided you make the required monthly 
contributions. 

If you retire, Optional Group Life Insur- 
ance may be continued, by payment of 
the required monthly contributions, as 
long as Basic Group Life Insurance is 
continued during retirement, but not 
beyond the last day of the calendar 
month in which you attain age 70. 


Reduction of Insurance 


The amount of Optional Group Life 
Insurance in force at age 65 will be 
reduced annually, commencing at age 
66. The amount of the annual reduc- 
tion will be 20 per cent of the amount of 
insurance in force at age 65, with con- 
tributions based only on the amount of 
insurance in force. All Optional Group 
Life Insurance ceases at age 70. 


GM MEMBERS’ OPTIONAL 


GROUP LIFE INSURANCE 
continues on page 22 
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Members Need To Report Any 
Workplace Injury Or Accident 


| WOULD LIKE TO TAKE THIS OPPOR- 
tunity to introduce myself to those | 
have not had the pleasure of meeting. 
My name is Phil Masson and | have 
been acclaimed as one of the Service 
Reps at the hall and am now working 
on WSIB claims. | have been the alter- 
nate Service Rep for the last six years 
and prior to that | held various elected 
positions within GM. 

| am often asked when a member 
should report an injury or accident at 
work; the short answer is whenever an 
injury or accident occurs. The Board 
and your employer do not give points 
for toughness or for “sticking it out.” 
Any incident should be reported to your 
employer and First Aid Cif available) at 
once. Tell your co-workers as well. The 
next step is to fill out the proper forms. 
The worker is responsible for a Form 6; 


the employer does a Form 7 and your 
doctor files a Form 8. These forms must 
be done whenever medical treatment is 
sought due to a work-related incident. 
This should be done whether you have 
lost time or not in order to establish a 
claim number. 

Special attention should be paid to 
filling out your Form 6 as this is your 
chance to tell your side of the story. 
The Form 6 is mailed to you from 
WSIB or can be acquired on the WSIB 
website under worker forms then click 
on eForm 6. Should you require help 
please don’t hesitate coming to the 
Unifor Local 222 Union Hall. 

| cannot stress how important it is to 
report an injury at once, as any delay 
will be questioned by the Board. 

Having said that, WSIB is not my only 
area of service. | will also be requested 


Phil 
Masson 


Service Representative 


aA N“ 


to assist in the other areas pertaining to 
benefits, depending on the day-to-day 
needs of the membership. 

In the last six years | had the privil- 
ege of working with the full-time reps 
at the Union Hall. Don Thompson and 
Steve Bullock have been and continue 
to be a great source of knowledge and 
support. Also, the support staff at our 
Hall are second to none and also con- 
tinue to be an incredible asset to the 
membership of Unifor Local 222. 

| had the honour of getting to know 
and work with Rob Osborne as the 
other Alternate for the last six years. 
Rob, your knowledge and dedication 
to our membership was an inspiration, 
thank you for all the help. 


Thank You From New SUB Rep 


| WOULD LIKE TO START OFF BY SAYING “THANK YOU" 
to each and every member who took the time out of their 
busy day, to vote for me in our recent elections. | greatly 
appreciate your support! | would also like to extend my grati- 
tude to those who assisted me with my campaign, endorsing 
me vocally on the shop floor, as well as at the gates on elec- 
tion day. 

Congratulations to all who were elected to the various pos- 
itions, but more specifically to Tim Rankine, who was also 
successful in his bid for the E.|./SUB Rep position and Rob 
Cochrane, who is the newly-elected Alternate E.I./SUB rep. 

| wish our recently-retired E.l./SUB reps Mark Farrell and 


GM Members’ Optional 
Group Life Insurance 


Continued From Page 21 


Bryan Gay a well-deserved, 
relaxing retirement and thank Tim 
them for all the knowledge Corrigan 
that they have shared with SUB 
me, so that | may continue to Representative 
offer the same great service 
that these two certainly did. 
Once again, | am very grateful for the opportunity and look 
forward to assisting all members with any E.|./SUB issues. 
| can be reached at 905-644-7839, 
In Solidarity. 


Financial; at the premium rate then 

in effect, for that individual plan. 
You must make written application 
for a policy within 31 days after your 


If you leave the Company for rea- 
sons other than retirement, Optional 
Group Life Insurance will immediately 
cease and you will have the opportun- 
ity to convert all or any part of such 
insurance, without evidence of insur- 
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ability, to an individual contract of: 

a) term insurance for a period of one 
year 

b) term insurance to age 65; or 

c) life insurance under any regular 
plan then being issued by Sun Life 
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Optional Life Insurance ceases. 

If you fail to make a required contri- 
bution Optional Group Life Insurance 
will cease at the end of the month 
preceding the month for which the 
contribution was due. 
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Education Needed On Value Of Auto Jobs 


THERE HAS BEEN A LOT OF TALK 
about ketchup lately. 

We all know the story about the 
hard-working community of Leam- 
ington and how everybody's favorite 
brand of ketchup just pulled out and 
went somewhere else. Pulling the rug 
out from under a community for no rea- 
son, except of course profit. 

People across Ontario and Canada 
were outraged, for a while at least. The 
story faded away, but the damage to 
the community didn't. 

Then along came the story of 
French's. It started with a social media 
post on Facebook, It grew legs and 
became viral. People rallied around it, 
shared it. We talked about it in our 
workplaces. Factor in the Loblaw’s 
angle and the story exploded. 

Let us hope that the interest is sus- 
tained and the thought of supporting 
our own products made and grown here 
by Canadians continues to build. We as 
workers (especially in our auto units) 
are constantly trying to educate the 
benefits of auto jobs to our commun- 
ities and the contribution we bring to 


the table by spending our money where 
we live, creating more jobs. We support 
each other by buying Canadian-made 
products and farmed produce when 
we can. That, my sisters and brothers, 
is real trickledown economics. Not the 
storyline fed to us by our Governments 
backed up by corporations who think 
tax breaks for large companies will 
drive investment and jobs. 

GM negotiations are fast approach- 
ing. We as workers within our auto 
units and our Local as a whole need 
to continue educating our friends and 
family as well as the members of our 
communities about how important 
these auto jobs are for Ontario and 
Canada. 

We as Canadians loaned GM the 
money to get back on their feet. We 
as workers sacrificed and helped them 
get back in the black. We have earned 
the right to get product. We have won 
the productivity, the quality awards. 
We have given our bodies. From the 
brother over at CEVA who sequences 
the parts to the sister who drives the 
car off the line, we have all sacrificed 


Jeremy Pooler 


Unifor Local 222 
Education Committee 
Chairperson 


and we deserve to have a future in Osh- 
awa. 

With spring upon us, the Unifor Local 
222 Education Committee is holding 
the spring session of our educational 
seminars on May 11 (accommodates 
shift 1) and May 18 (shift 2). The Edu- 
cation Committee encourages any and 
all Unifor members who are interested 
to sign up and come out and take part 
in one of the seminars being offered. As 
always the Family Auxiliary will serve a 
roast beef dinner before the seminars 
begin, donations welcomed. Dinner is 
served at 3:30 p.m., the seminars begin 
shortly after. We hope to see you come 
out and take advantage of the work- 
related education our union provides 
us all. The seminars being offered are: 

EDUCATION NEEDED ON 


VALUE OF AUTO JOBS 
continues on page 24 


INCOME TAX RETURNS 


Irwin Tax is offering income tax return preparation services 
for Unifor Local 222 members, active and retired, at the Union Hall. 


We are available Monday to Thursday 9:00 a.m. to 4:30 p.m. 
Call us at the Union Hall at 905-723-1187. 
Our last day will be Thursday, April 28. 


ITA 


9OS 983-3538 


IRWIN TAX 


email: office @irwintax.ca 


sn 
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6493 Hwy 115/35 
Orono 
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Education Needed On 
Value Of Auto Jobs 


Continued From Page 23 


1. Health & Safety: We all work in 
hazardous environments, learn how to 
avoid accidents; the Ontario Safety Act 
and how the Right to Refuse applies. 

2. Steward Training & Grievance 
Handling: Practical examples of how 
to effectively police a collective agree- 
ment while dealing with management; 
grievance handling. 

3. Suicide Awareness and Pre- 
vention: Understand risk  factors/ 
warning signs of suicide; participants 


learn about dealing with someone who 
is contemplating suicide. 

4. CPR: Unifor Members only *Note* 
Limited to 15 members. The course is 
free. If you need a certificate, the cost 
is $25 payable at the time of seminar. 

5. Labour Community Activist: Ever 
wanted to get involved in making your 
community stronger through activism? 
Joinus as we discuss current campaigns 
taking place within our community and 
how you can get involved. 


It is at this time that the Education 
Committee would like to wish our two 
members of the GM unit, Tony Marano 
and Kim Martin, the very best in their 
well-earned retirement. A giant thank 
you from the Education Committee and 
the membership for all the times you 
have given your personal time to come 
out and facilitate the Health & Safety 
and Human Rights seminars over the 
years. You have shown selfless dedi- 
cation to the membership throughout 
your elected careers, proving that an 
elected rep’s job doesn't end when the 
bell rings at the end of the shift. Thanks 
again for your dedication and service to 
your Union, Kim and Tony. 


Today’s outmoded labour laws are driving women workers into precarious employment 
and sub-poverty wages. Join the campaign to modernize Ontario's labour laws, 


lift every worker up, close the gender wage gap and create 


MAKE IT FAIR 
31%, 


less pay 
for the same work. 
That's Ontario's 
gender wage gap, 
and 
it’s not fair. 


the Ontario We Want! 
It’s time to 
It’s 2016 


and Ontario's 
labour market 
continues to 
fail women workers 
and deepen 
inequality. Ontario 
can do better. 


1.7 
million 
workers earn within 
$4 of minimum wage. 
That's nearly 1/3 of 
workers living below equity-seeking groups. 

the poverty line. 


583 
% 
of minimum wage 
earners and women, 


and even more 
come from 


52% 


of all workers 
in the GIA 
have precarious, 
part-time, contract 
or temporary jobs. 


Send a Tweet: Hey @Kathleen_Wynne & @MPPKevinFlynn, change labour laws to #MakeltFair 
for every worker & close the #paygap for women. #OntarioWeWant 


Text the word “women” to 647-496-5602 to sign up for 
campaign action updates. Join the pan-Canadian Day of Action 
to Fight for $15 and Fairness on April 15 (4.15): 


http://bit.ly/15andfairness 
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Art Project For Auto Workers 
In Our Community 


YOU CAN ACCESS THE PROJECT'S 
blog at www.autoresponseoshawa.ca 
to get an idea of what's happening. | 
have done a lot of outreach, but the 
response has been a little slow so the 
project may take longer than antici- 
pated. 

On Saturday, April 23, | will be at 
the Oshawa Public Library (McLaugh- 
lin Branch) for the Heritage Showcase 
on the local auto industry. It runs from 
10 a.m. to 3 p.m. I'll have examples of 
shirts printed with car parts and tires. 
Hope to see you there. 

On March 17,| presented a free t-shirt 


Jecvi 1966-2016 


Eastdale C.V.I. 
50th 
Anniversary 
Celebration 


For those members who 
attended Eastdale C.V.I. 
in Oshawa, 
please be aware that the school’s 
50th anniversary celebration 
is happening this spring 
from May 27 to 28. 


A special “ECVI 50th Reunion 
Pub Night” is happening at 
the General Motors Centre 

on May 28. 


More information about 
all events can be found 
at www.eastdale50.ca 
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printing workshop to the students at 
the city’s Arts camp. All the students 
went home with flyers about the pro- 
ject and t-shirts that they printed using 
car parts and tires. | did the same at the 
Dr. Cannon School. 

| will be offering a workshop for the 
auto worker community the week of 
April 18, but I'm not sure yet when and 
where. When information is available, 
| will post the details on the project's 
website listed above. | provide all the 
t-shirts and food will also be supplied. 

Contact me if you are interested 
in getting involved with this exciting 


Sample t-shirt made using car parts 
and tires. 


project. My e-mail is jeffautomann@ 
fastmail.com. 
- Jeff Mann 


THAILAND 2 


FULL CONTACT MUAY THAI 
& THAI DINNER 
Unifor Local 222 Union Hall 
1425 Phillip Murray Avenue, Oshawa 


Saturday, June 4, 2016 
Doors open at 5 p.m. ™ Show starts at 6 p.m. 


Tickets: $35 in advance, $40 at the door 
Call 905-439-5254 or visit kalsamrit.com 


Pick up tickets from Kalsamrit Muay Thai 
182 Wellington Street, Bowmanville 
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QHUNTINGTON Golf Tournament To Support 
Joanne's House 


Monday, May 30, 2016 = Oshawa Golf & Curling Club 


Cost: 
$150 per golfer for full day event or $50 per person (dinner only) 


Lunch is at 11 a.m., Golf begins at 1 p.m., Dinner is at 6:30 p.m. 


Visit joanneshousegolf.ca/jh 
for more information and to register online 
Joanne's House is a not-for-profit that 
supports homeless and at-risk youth in 
Durham Region. They provide essentials 
like food, shelter and education, and 
ensure Durham youths have access to 


HOSTED BY opportunities for success. 
the Durham Region HSC Group 


Sunday, May 29, 2016 OSHAWA PERMANENT 
¢ Bow Memorial Park, Bowmanville BLOOD DONOR CLINIC 


¢ 10:00 am Registration Approximately every minute of every day, someone in Canada 
; needs blood. In fact, according to a recent poll, 52 per cent of 
* 11:00 am Walk Canadians say they, or a family member, have needed blood or 

blood products for surgery or for medical treatment. 

Thanks to our Sponsors: Unifor Local 222 has joined Canadian Blood Services’ 

William F. Hayball Foundation Partners for Life program. Whenever you donate blood, 
Signet Signs let them know you are a Unifor Local 222 member. 
Orono Hunt Club There is a Permanent Blood Donor Clinic in Oshawa, located at 
“, 1300 Harmony Rd. N. (southwest corner of Taunton & Harmony). 


Contact us; Please call 1-888-2-DONATE (1-888-236-6283) 


Fy: 

t | ary 

fl rs , : rn aks 5) g to book your appointment. 
le | 9 } 

te = ; 


Le @huntingtonsc aceboak.com! Canadian Blood Services 
www. hscevents.ca/Durhar it's in you to give 


; BPN TRE cree 
y ii ge » URHAM Kids Help Phone 


“helping those in distress to cope...” 


Are you or someone you know 24/7 phone and online 
in crisis now? 24/7 Distress Helpline: counselling available at: 
24-hour telephone support line: 905-430-2522 os = : 
905-666-0483 or 1-800-452-0688 rier ees 
or 1-800-742-1890 5 
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Women’s Committee Proud Of 
International Women’s Day Breakfast 2016 


This year started off with elections for 
Unifor Local 222 and the General Motors 
Unit. The elections were filled with many 
amazing candidates for our members to 
choose from. I'd like to congratulate all 
who had the courage to put their name 
forth in these elections. 

There are some very exciting results 
for the Sisters within our Local that I'd like 
to highlight. Sister Francine Saunders was 
elected as the new Human Rights Repre- 
sentative at General Motors and Trustee 
to the Unifor Local 222 Executive Board. 
Francine your sisters on the Women's 
Committee are very proud of you. 

The Women's Committee would also 
like to send out big congratulations to Sis- 
ter Eva Guta who was elected as Trustee 
and Sister Lynn Ross who was elected as 
Female Board Member At Large to the 
Unifor Local 222 Executive Board, with 
Teresa Martin-Knox elected as the new 
Female Advocate for General Motors. 
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The Women's Committee is very proud 
of each of you on your recent elections 
and know you will all do an excellent job 
serving our membership. 

seeeeeed 

The Women's Committee started 
planning the International Women's Day 
Breakfast back in early December. To give 
you a little insight as to how the plan- 
ning begins there are discussions on who 
should our guest speakers be this year, 
which shelters will be recognized, which 
individuals or organizations should be 
recognized within our community for the 
excellent work they are doing and one of 
our biggest discussions who will be the 
Unifor Local 222 Woman of the Year. 

On the morning of March 6 the 
Women's Committee celebrated Inter- 
national Women's Day with 240 other 
women, it was a great morning. The 
program was filled with intriguing speak- 
ers. Lisa Kelly, the Director of Unifor 
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Ann Hubbell 


Unifor Local 222 
Women's Committee Member 


Women's Department, spoke to us about 
the advantages women receive by being 
part of a union, things such as higher 
wages than non-unionized women, bet- 
ter health care benefits, pension benefits, 
having a union representatives in their 
workplace to take their concerns to. She 
also touched on how unions are hard at 
work advocating for a higher minimum 
wage, universal child care programs and 
eliminating violence against women. 
Susan Houston, the Unifor/General 
Motors Employment Equity Co-ordinator, 


WOMEN'S COMMITTEE PROUD OF 
INTERNATIONAL WOMEN’S DAY 


BREAKFAST 2016 
continues on page 29 
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) At Professional Hearing Services... 


HEARING SERVICES 


Hearing Health is a Family Affair! 


Services We Offer 


Consultations and hearing tests with 
registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service & Repairs 


Free supply of batteries with purchase of 
hearing aids some restrictions apply 


Saturdays available by appointment 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


))) Proud to serve the needs of Unifor members in 
Durham, Clarington and Northumberland 


))) No extra charges above your insurance 
coverage or for family members covered 
under your benefits package 


)) ADP. DVA, WSIB, and GM insurance 
coverage accepted 


))) Rental hearing aid program now available 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


1371 Neilson Road, Suite 317A 
Scarborough (416) 286-9800 
www.scarboroughhearing.com 
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Women's Committee Proud Of 
International Women's Day 


Breakfast 2016 


Continued From Page 27 


spoke on the Women’s Advocate pro- 
gram that is now in 24 of our workplaces. 
Sue described the Women's Advocates 
as candles lit along the banks of a river, 


there to help guide a woman out of the 
troubled waters of domestic violence and 
workplace harassment. The Women's 
Advocate is not a counsellor but rather 


Members of the Women's Committee congratulate the Unifor Local 222 Woman of 


the Year, Erin Harrison. 
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provides support for women accessing 
community and workplace resources. 
Denise Stahl is the founder of volunteer 
run Dreams and Wishes. While working 
full time with the Children’s Aid Society 
of Toronto, Denise could see the children 
who are victims of violence, abuse, home- 
lessness and poverty needed something 
to help give them back a piece of their 
childhood. Dreams and Wishes operates 
five programs including their Christmas 
program and the Comfort Dream Bag 
which is provided to children entering a 
shelter. The bags are packed with paja- 
mas, toiletries, a book and stuffed animal. 
Gillan Lock is a Detective Constable 
with the Durham Regional Police Servi- 
ces working in their Domestic Violence 
Offender Management Unit. Gillian spoke 
about how her unit conducts compliance 
checks on released domestic offenders 
and makes arrests of wanted parties. 
The work Gillian’s unit does is critical in 
WOMEN'S COMMITTEE PROUD OF 
INTERNATIONAL WOMEN’S DAY 


BREAKFAST 2016 
continues on page 30 
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Women’s Committee Proud Of 
International Women's Day 


Breakfast 2016 


Continued From Page 29 


allowing the victims of the offenders to 
feel more safe within their community 
and homes. 

Every year with the support of the 
Unifor National Office and their Social 
Justice Fund we are able to support the 
critical work women's shelters in our 
community do in empowering women 
experiencing domestic violence to take 


the necessary steps to leave and make 
new, safer choices. This year we were 
able to present cheques to Bethesda 
House, Denise House, Y's Wish and 
Victoria County Women's Resources 
and Shelter to help them continue doing 
their important work. This year the Uni- 
for Local 222 Executive Board agreed to 
make a donation from our Social Justice 


LU) 


Fund to another shelter we recognize 
as doing critical work for women in our 
community, the Muslim Welfare Centre 
(they are committed to serving those in 
need irrespective of religion, nationality, 
caste or creed). 

We were excited and proud to 
announce the Unifor Local 222 Woman 
of the Year for 2016 as Erin Harrison. 
Erin is currently the Ontario Regional 
Director at the Canadian Labour Con- 
gress (CLC). She began her activism 
within her home union, the Canadian 
Auto Workers (now Unifor) at the age 
of 18. Erin chaired the CAW Local 222’s 
Youth Committee, giving youth a voice 
within their union. Through her labour 
activism she has campaigned for fair 
wages not minimum wages, universal 
child care, health care reforms. These are 
all important campaigns that affect the 
quality of women’s lives and their fam- 
ilies. Erin often gently encourages other 


WOMEN'S COMMITTEE PROUD OF 
INTERNATIONAL WOMEN’S DAY 


BREAKFAST 2016 
continues on page 31 


Not using your CPAP? 


OSHAWA 


CPAP 


SOLUTIONS 


Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 


and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 


Connect with us on Social Media 
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Women’s Committee Proud Of 
International Women's Day 


Breakfast 2016 
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women to become involved in the labour 
movement, showing them their voices 
and actions can create positive changes 
within our communities and our country. 
Erin, the Women's Committee of Unifor 
Local 222 are proud to call you our sis- 
ter and thank you for the work you do in 
closing the gap on gender parity. 

Bill Kudla, a member of Unifor Local 
222 belongs to the SoundBite Quartet. 
They approached the Women’s Commit- 
tee and asked if they could sing for the 
women in attendance at the International 
Women's Day breakfast. We are so glad 
that we said yes, as the SoundBite Quar- 
tet did a fabulous job of entertaining us 
while we ate breakfast. 

The Women's Committee would like 
to send out a huge thank you to Karen, 
Eileen and Dorothyanne at the Unifor 


COMPARE 
BEFORE 


Local 222 Union Hall. Without the sup- 
port of these three talented women our 
job of organizing the breakfast would 
take many more hours. We'd like to also 
thank Ron Svajlenko our Past-President 
and Dale Millson the Financial Secretary 
for their continuous support in planning 
the International Women's Day Break- 
fast. A very special thank you to all the 
brothers who got up early to be at the 
Union Hall to cook, serve, clean up and 
sell raffle tickets and 50/50 tickets. 
Special recognition and thanks to all 
the businesses and individuals in our 
community who graciously and gener- 
ously donated prizes to used in the raffle 
and as door prizes. Please consider sup- 
porting these businesses that supported 
the International Women's Day Break- 
fast. The list is as follows; Aline Brown, 


LU) 


Antique and Classic Car Appraisal, Auto 
Workers Community Credit Union, Baton 
Rouge, Bin There Dump That, Caffe 
Demetre, Canadian Tire Gibb Street, 
Clarington Dental Centre, Courtyard Res- 
taurant, Denny's Restaurant, Dr. Michael 
Bryant Optometrist, Eva Guta, Friendly 
Greek, Fusion Spa & Salon, Gather Cloth- 
ing in Bowmanville, Glow In The Dark 
Mini Putt, GM Canada Communica- 
tions Dept., Halenda’s Fine Meats and 
Deli, Hooper's Jewellers Ltd., Intentional 
Joules by Julie, Jean Machine, Jewel- 
lery by Sanders, Kokopelli Healing Arts 
of Baltimore, Oshawa South Chiroprac- 
tic Clinic, Penny Elson, Pita Deli, Sarah 
DeGrace, Shoeless Joes, Shoppers Drug 
Mart at Lake Vista Square, Ste. Anne's 
Spa Grafton, Studio Jewellers, Tammy 
Schoep, Tanya Stutt, Tatemono Sushi 
Thai Express, Unifor Local 222 Retirees 
Chapter, Unifor Local 222 Recreation 
Committee, Unifor Local 222 Executive 
Board and Woodbridge Foam. 

Stay tuned to find out what other great 
events are coming up within Unifor Local 
222 in the coming months. 


= SCOOTER DAYS 
= SALES EVENT 


YOU BUY 


~~ 


— 


ye 


@ VISION PLANS 
ACCEPTED 

@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 


DISCOUNT 


905-579-6411 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


APRIL 2016 


SALE PRICE) BOLIBRI SW 
e 3-Wheel 


e 11km Estimated 
Travel Range 


APRIL 4 — APRIL 22 


All In-Stocks Scooter Models Priced to Sell! 


ar | 


— 


SCOOTER DAYS BONUS 


Purchase a Scooter between 


O uniror 


242 King Street East, Oshawa 
905-728-1112 | durhammedical.ca 


April 4th and 22nd and receive 
a Free Seat Reflector Cover 
& Bag valued at $39 


DURHAM 
& MEDICAL 


Durham Medical (1983) Ltd. 
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New GM Human Rights Representative 


Looks Forward To Challenges 


| WOULD LIKE TO THANK THE MEMBERSHIP FOR YOUR 
support. | heard many concerns over the course of my cam- 
paign and | will be working diligently towards resolving all of 
these workplace issues. 

| am asking for your patience as | transition into the Human 
Rights/ Employment Equity position. The first week of April 
| was in Port Elgin, but | left you in the very capable hands of 
Jenn Cowie. | am looking forward to representing you and the 
challenges of creating a positive working environment. 

| would like to express my congratulations to Kim Martin 
on her retirement. Over the course of Kim’s career as your 
Human Rights Rep she has seen many changes in the Human 
Rights Code and the creation of Bill 168. Kim laid a great 
foundation to implement and ensure that we were protected 
under all of these changes. It will be a great honour and priv- 


Francine 


Saunders 
Human Rights/ 


ilege to continue building on 
this foundation. Hea Ea 

You will be able to reach J | Representative 
me at 905-644-1114 or mike — 
radio #1114. As soon as | have confirmation for an email 
address | will make it available to everyone. 

Until then, please try to attend the Union meetings, cur- 
rently held on the first Thursday for the General Membership 
and the third Thursday of the month for the GM unit at 3 p.m. 
If you do not feel comfortable calling for a representative at 
work, this is a great avenue to have your questions answered 
at the mike or privately with a Union Rep. The Unifor Local 
222 Union Hall is located at 1425 Phillip Murray Ave. 

In Solidarity. 


Check out Local 222's award-winning website at: 


WHY DO | HEAR BUT NOT UNDERSTAND? 


Did you know that 47% of adults age 60-79 have hearing loss?! 


(—— OUTER EAR ——] MIDDLE EAR pINNER EAR 


Your hearing difficulties could be caused by damaged hearing 
hair cells inside your inner ear (cochlea). When damage occurs 
in the high-frequency areas of the cochlea, speech may sound 


garbled and comprehension may become difficult. 


A comprehensive hearing assessment will identify the 


challenges you face and what can be done to help improve 
both your hearing and your comprehension. It takes less than 
60 minutes, you don’t need a referral from your doctor, and 


there's no cost or obligation whatsoever. 


CALL US TODAY TO BOOK YOUR FREE HEARING TEST! 


More than 100 locations in Ontario! 


1-888-876-9255 


or visit ListenUPcanada.com 


Healthy 7 


Hair Cells 


Damaged 
Hair Cells 


(Oy ListenUP! 


CANADA 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. [1] CampaignForBetterHearing.org/Research 
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Unifor/GM 
Substance 
Abuse 
Rep 


When you decide 
you need help, 
and want a referral 
for counselling, 
please call 
your Unifor/GM 
Substance Abuse 
Representative 
Tim Fallis: 
office: 905-644-3723 
cell: 905-426-0002 
mike radio: 348 


Tim can then refer you to 
the appropriate alcohol and drug 


addiction counsellor for your situation. 


Your benefits also include home and auto insurance... 


with preferred insurance rates and personalized service. 
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Unifor Durham Regional Environment Council 


Rain Barrel Sale 


"60°" 


Fully equipped 
with spigot, overflow hose, 
mosquito net 
Black, Gray, Blue or Terra cotta 


Order online at 
http://rainbarrel.ca/unifor 
. Water Diverters, 
| Barrel Stands, 
Overflow Hose i 
L and more! 


Pickup on Monday, May 2, 2016 
6:30 a.m. to 6:00 p.m. 
Unifor Local 222 Union Hall parking lot 


UNIFOR call Jesse at 905-435-0491 


DurhamRegional|EnvironmentCouncil 


Take full advantage of your benefits. 


We have worked with your union to make it 
possible for you to save on both your home and 
auto insurance. That's why, as a Unifor Local 222 
member or retiree, you have privileged access to 
the TD Insurance Meloche Monnex program, 
which offers you preferred insurance rates and 
various additional discounts. Make the most of 
your benefits — get a quote today and find 
out how much you could save! 


Take advantage of your group privileges: 


You could Save $415* or more when you 


Home and auto insurance 'U) 


program recommended by 
a gs HOME | AUTO 


combine your home and auto insurance with us. 


vW 


Ask for your quote today at 1-866-296-0888 
or visit uniforlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance 
Direct Agency Inc. in the rest of Canada. Our address: 50 Place Cremazie, Montreal (Quebec) H2P 1B6. 
Due to provincial legislation, our auto and recreational vehicle insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 

*Nationally, 90% of all of our clients who belong to a professional or an alumni group (underwritten by SECURITY NATIONAL INSURANCE COMPANY) or an employer group (underwritten by PRIMMUM INSURANCE 
COMPANY) that have an agreement with us and who insure a home (excluding rentals and condos) and a car on July 31, 2015 saved $415 when compared to the premiums they would have paid with the same insurer 
without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary / based on the client’s profile. 

© The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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é | ON 
U n ifor Steve Hunter 
e owt Unifor SEORC Chairperson 
Recreation NL) ieseatn committe AW 


Council ese 
Full Slate Of PRTC. mTAR 
Activities Coming Up 


YOUR SOUTH EASTERN ONTARIO RECREATION COUN- 
cil (SEORC) has been busy running and planning events for 
2016! 

On Jan. 24 we held our 10-pin National Bowling Quali- 
fier at Leisure Lanes in Oshawa and qualified 10 teams for 
the National Finals held in Windsor at Super Bowl Lanes on 
April 3. We hope all participants had a great time! Next year 
the National 10-pin Finals will be held in Oshawa. 

We have a number of upcoming events to report on: 

June 5 - Annual National Golf Qualifier. It will be held at 
Wolf Run Golf & Country Club in Janetville. The entry fee is 
$100 which includes golf cart, dinner and prizes. Applica- 
tions will be available at the Unifor Local 222 Union Hall. 
The National golf finals will be held in Windsor on Aug. 13 
at Roseland Golf & Country Club. Qualifying golfers who 
choose to play in this tournament will be placed in a four- 
some with members from other locals. You will not be 
playing with anyone from Local 222. 

Aug. 6 - Unifor National Car Show. This is being held at 
the Unifor Local 222 Union Hall, featuring North American 
hot rods and classic vehicles from 1900-1991 and North 
American muscle cars up to 2016. If you're interested in 
entering, the cost is $5 per vehicle, proceeds being donated 
to charity. To enter please email me at local222@local222. 
ca or leave a message at the Union Hall, 905-723-1187 toll 
free 1-800-465-5458. =— Rew wry 

Sept. 10 - National Four Person Scramble. This is in Lon- 
don at Pine Knot Golf & Country Club. Entry fee is $125 and 
forms will be available at the Union Hall. Remember, first to 
pay, first to play! This tournament fills up fast folks! 

Your SEORC thanks you for your ongoing support. 

In Solidarity. 


4 WiVUN iid WEP SEE 


LEGER CRTR RRR ER ERR RRR ERE 


Unifor Co-Operating Lawyers 


In 
eee dpck her ed did reague Cobourg and Port Hope 


Seniors Golf League missed the registration 
at the Unifor Local 222 Union Hall, Allan McCracken 
they can still register either Cobourg (905) 372-2217 


at the golf course or by getting in touch Port Hope (905) 885-2451 
with one of the executives. 


© SUPPORT THE UNITED WAY © 
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Rock N Bowl A Smashing Success 


A NEW EVENT THIS YEAR IN THE 
Unifor Local 222 Recreation Commit- 
tee’s schedule was our first Unifor Rock 
n Bowl evening for members, family 
and friends. Tournament Director Sally 
DeLaire put on a very fun night, with 13 
lanes of six bowlers per lane laughing 
and cheering for two hours. 

We will be holding this event again 
as it is a good, inexpensive social night 
out. 

| would like to thank Scott Wood and 
John Perrault for their time and effort 
put into running both Unifor hockey 
leagues. | know all players don’t get 
the chance to thank you guys but we 


UNIFOR 


Local222 | Canada 


all appreciate your dedication. It sure 
makes winter time fly by. 

Our next Local recreation event is the 
Spring 4-Person Golf Scramble held at 
Bowmanville Golf Club on May 20, the 
Friday of the long weekend, with a 10 a.m. 
shotgun start. This year's cost is $100 per 
person, $10 more than last year but this 
year includes carts. This event is open to 
family and friends and also includes steak 
dinner, prizes for all participants, four 
Closest to Pins (Men's and women's), two 
long drives (men’s and women’s). Our 
prize table is second to none. This event 
sold out last year so get your entries in 
early, first come, first served. 


Spring Golf Tournament 
4-Person Scramble 


Dean Howse 


Unifor Local 222 
Recreation Committee 
Chairperson 


Entry forms for all Local and National 
events are available at the Unifor Local 
222 Union Hall or from a Unifor Local 
222 Recreation Committee mem- 
ber: Richard Spence, Ron Winterink, 
Sally DeLaire, Steve Hunter, George 
McMillan, Ryan Vandermeer, Dave 
Donaldson, Della Carrette. 

Keeping active in Unifor and com- 
munity events benefits all. 


UNIFOR 


Local222 | Canada 


Friday, May 20, 2016 « Bowmanville Golf Course 


10 a.m. Shotgun Start 

**Open to friends & family of Unifor Local 222 members** 
$100 per player: 

$400 per team includes greens fees & cart 

@ Hole-in-One contest 


PLUS: Ht Prizes: All teams/players - Random draw 


& Longest Drive: Men’s & Women’s H Low Gross: Team @ Steak Dinner (for non-steak eaters 
H Closest to Pin: 4 holes Men’s & Women’s _—*@ High Gross: Team please phone Bowmanville Course 905-623-2670) 


Entry Deadline: Friday May 13, 2016 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: 
Richard Spence, Ron Winterink, Sally DeLaire, Steve Hunter, 
George McMillan, Ryan Vandermeer, Dave Donaldson, Della Carrette. 


For more information call Dean Howse 905-434-7146. 
ENTRY FORM 


Unifor Local 222 4-Person Scramble 


Shift: Name: 


Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 
PLEASE ATTACH WAIVER TO ENTRY FORM - COPIES ARE AVAILABLE AT THE UNIFOR LOCAL 222 UNION HALL 
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Final Series Set In Unifor Shift 2 Playoffs 


AFTER A TOUGH AND TIGHTLY 
contested round robin, the Champion- 
ship Finals are set in U2HL league 
action. 

The Blackhawks continued their run 
of dominant play as they were able to 
sweep through the round robin with just 
a couple of blemishes on their record. 

The other three contenders fought a 
tough battle and it was neck and neck 
going into the final week of the round 
robin, but in the end it was the Bruins 
prevailing, setting up what promises 
to be a great “A” Final series. The Red 
Wings and Canucks put forth valiant 
efforts but came up just a bit short and 
will now face off in an equally exciting 
“B" Final. 


Feb. 22 


m= Red Wings 4, 
Canucks 2 
Red Wings: S. Hallett, B. Emerson & 


M. McVety 1G 1A, T. Pohjolainen 1G, N. 
Lucyk & D. Comeau 1A 

Canucks: S. Wood & G. Baird 1G 1A, 
D. King 2A 

Red Wings take advantage of a short 
staffed Canucks team to pull off the 
upset 
@ Blackhawks 5, 

Bruins 1 

Blackhawks: R. Leger 1G 3A, B. Henry 
2G, K. Caldwell, B. Corriveau & A. Ross 
2A, J. Collins & J. Colacicco 1G, J. Barry 
1A 

Bruins: K. Peel 1G, L. Mercier 1A 

Blackhawks are led by Captain Ron 
Leger back to their winning ways 


Feb. 24 


@ Blackhawks 7, 

Red Wings 2 

Blackhawks: R. Leger 3G 2A, B. Cor- 
riveau 1G 2A, A. Ross 3A, B. Henry 2G, 
J. Barry 2A, J. Colacicco 1G 1A 


PONTIAC BUICK GMC 


Scott Wood 


Unifor Local 222 
Shift 2 Hockey League 


Red Wings: B. Emerson & N. Lucyk 
1G, M. McVety & S. Hallett 1A 


Feb. 25 


= Bruins 7, 

Canucks 3 

Bruins: D. Jacobs 3G 1A, K. Peel & 
C. Olmstead 1G 3A, C. Bickle 1G 2A, 
S. Thibodeau 2A, S. McKenna 1G, G. 
Beedham, D. Howse, T. Kelly & D. 
Hutcheson 1A 

Canucks: G. Baird 2A, D. King, B. Pol- 
lard & S. Wood 1G, S. Dale, S. Ward, R. 
Weiler & K. Bickle 1A 

FINAL SERIES SET 


IN UNIFOR SHIFT 2 PLAYOFFS 
continues on page 37 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 


department - fix auto collision centre 


used vehicles 


« Have your vehicle professionally serviced 


pan by our team of fellow Unifor members! 


PONTIAC BUICK GMC 
www.gusbrown com 


NEW: 1201 DUNDAS ST. E., WHITBY - 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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Optimum 
a yes VEHICLES 


Hopkins St. 
Thickson Rd. 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Final Series Set 
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In Unifor Shift 2 Playoffs 


Continued From Page 36 


Bruins use a full team effort to put 
a major dent in the Canucks’ “A” Final 
aspirations. 


Feb, 29 


@ Bruins 5, 

Red Wings 3 

Bruins: K. Peel 2G 2A, D. Jacobs 2G 
1A, L. Mercier 1G, C. Olmstead, S. Thi- 
bodeau & T. Kelly 1A 

Red Wings: S. Hallett 1G 1A, M. 
McVety & C. Michelson 2A, T. Pohjo- 
lainen & N. Lucyk 1G, B. Emerson 1A 

Bruins pull ahead into second in the 
standings as their big line paces the 
offence. 
m@ Canucks 6, 

Blackhawks 3 

Canucks: S. Dale 2G 1A, R. Weiler & 

. Wood 1G 2A, D. King 2G, S. Ward & 


fi 
OSHAWA CLINIC GROUP 


B. Pollard 2A, R. Spence 1A 

Blackhawks: K. Caldwell 1G 1A, J. 
Barry & J. Colacicco 2A, R. Leger & B. 
Henry 1G, John Wheeler 1A 

Canucks continue to have the Hawks 
number in the playoffs and hope for 
some help to get a rematch in the “A” 
Final. 


Mar. 2 


@ Canucks 3, 

Red Wings 2 

Canucks: D. King 2G, R. Spence 2A, 
R. Weiler 1G, B. Pollard, S. Dale & S. 
Wood 1A 

Red Wings: C. Michelson 2A, _T. 
Pohjolainen & S. Hallett 1G, M. McVety 
& B. Emerson 1A 

A Canucks win means the Bruins 
clinch a spot in the “A” Final vs the 


Blackhawks while these two teams will 
meet a couple more times in the “B” 
Final. 


Mar. 3 


@ Blackhawks 9, 

Bruins 4 

Blackhawks: R. Leger 4G, B. Henry 
1G 3A, J. Barry 2G 1A, J. Colacicco & 
K. Caldwell 1G 2A, B. Corriveau 3A, J. 
Bodnar, John Wheeler & J. Collins 1A 

Bruins: K. Peel 3G 1A, K. Bickle 1G 2A, 
D. Jacobs & S. Thibodeau 2A, C. Bickle 
1A 

Hawks fire out a warning shot 
in a meaningless game against an 
extremely short-staffed Bruins squad. 
Captain Chuck Bickle has to be think- 
ing though... 

The Finals series will be a best two 
out of three format with a shootout 
deciding the games in case of a tie. It 
should be an exciting end to a close and 
very exciting season. Until next time, 
get those pucks in deep! 


CANADA'S LARGEST MEDICAL GROUP PRACTICE 


THE RIGHT ADDRESS FOR ALL YOUR HEARING HEALTH CARE NEEDS 


os 


rt 


mu eusa 
Ci 
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The Oshawa Clinic Group is proud to introduce 


our NEW Hearing Clinic conveniently located in 
the Taunton Health Centre. 


Treasure Your Hearing and Get Your Hearing Checked Annually 
Call Us Today to Book an Appointment 905-721-4969 . www.oshawaclinic.com 
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Bond Optical Turns Out To Be Top Hockey Dog 


BOND OPTICAL WINS THE ERIC “SEA 
Dog” Smith Memorial Trophy for first 
place overall and the “A” Championship. 
They took on last year's Eric “Sea Dog” 
Smith winners and “A” Champs Durham 
Medical, who had broken the curse of first 
and now Bond Optical has done it too. It 
was a great battle with the first game 
ending in a tie 2-2. Both teams came out 
in the second game with determination 
to win, but Bond Optical played a great 
defensive game and won 3-0. These two 
games in the “A” were great. Well done to 
Durham Medical John Deboo) and Bond 
Optical (Steve Wilson) the team reps. 
The “B” Championship was won by Bit- 
tmore Bar & Grill (Chuck Bickle) over Ice 
Sports (Roland Felgemacher) by scores 
of 6-2 and 7-5. Chuck had to get a spare 
player for the finals because someone 


on his team didn’t read his contract that 
says no bowling in the playoffs. Hope you 
get well soon Dean Howse. 

The “C” championship games were 
great with ListenUp! Canada (Myron 
Wijtowych) taking the first one with a 
5-2 score. Ontario Motor Sales Wohn 
Perrault) missing one of their best play- 
ers and finishing tied for first just couldn't 
hold on with a 2-0 lead. The second game 
was won by Ontario Motor Sales with a 
score of 4-3, tying the series one game 
apiece. The five minute overtime with 
four on four did not solve a thing. Three- 
player shootout was needed. Ontario 
Motor Sales came out on top with a 2-1 
final, “ C “ champs. 

| would like to take this time and 
thank all the sponsors for helping out 
the league, Ice Sports for a great rink to 


A Champs - Bond Optical. 


John Perrault 


Unifor Local 222 
Truck-Car Hockey League 


play in and Rob in the restaurant for all 
the great food, drink and to all the staff 
who look after us. Thanks again. To all the 
refs and timekeepers thanks for doing a 
good job. 


Feb. 9 


@ Ice Sports 6, Ontario Motor Sales 4 

Ice Sports: John Skwarchewsky 3A, 
Steve Stone 1A, Ron Leger 3G2A, Cam 
Glazier 1G, Dave King 1A, Curtis Caldwell 
2G. 

Ontario Motor Sales: Todd Harris 1A, 
Justin Bennett 2G, Brick Emerson 3A, 
John Whiteman 1A, Shawn McKenna 1G, 
Ed Battams 1A, John Treen 1G. 
= Bond Optical 8, Bittmore Bar & Grill 2 

Bond Optical: Phil Jewel 1G, Dennis 
Jacobs 1G3A, Brad Henry 2G 1A, Ron 
Noble 2A, Gary Beedham 1G1A, Bill 
Lamont 1A, Hank Myers 1A, Rick Burgess 
2G 1A, Terry Hedges 1G. 

Bittmore Bar & Grill: Kent Bickle 1G, 
Dean Howse 1A, Rick Powers 1A, Jeff 
Baird 1G. 

m@ ListenUP! Canada 2, 

Durham Medical 1 

ListenUP! Canada: Myron Wijtowych 
1A, Tim McGuigan 1G, Tom Woods 1G. 

Durham Medical: Jim Robinson 1G, 
Grant Hinchey 1A. 


BOND OPTICAL TURNS OUT TO BE 
TOP HOCKEY DOG 


continues on page 39 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 
CAMPBELL 
2 npusreLp 


= ENGINES 
LAWN-BOY 


MURRAY y 
<a €ODIAK GED Powermate WEY 


Parts, Sales and Service To All Makes 


Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 


RESIDENCE (905) 885-9296 1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 
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Bond Optical Turns Out To Be 


Top Hockey Dog 


Continued From Page 38 


Feb. 11 


= Bond Optical 5, Durham Medical 2 

Bond Optical: Dennis Jacobs 2G, Brad 
Henry 2G, Gary Beedham 2A, Bill Lamont 
1A, Rick Burgess 1G1A, Terry Hedges 1A, 
Scott Ward 1A. 

Durham Medical: Tom Pohjolainan 1G, 
Lance Gray 1G1A, Chris Scott 1A, Grant 
Hinchey 1A, Jason Robinson 1A. 

@ Ice Sports 6, 

ListenUP! Canada 2 

Ice Sports: John Skwarchewsky 3G2A, 
Steve Stone 1G1A, Bob MacDonald 1A, 
Ron leger 1G2A, Rick Weiler 1G1A, Scott 
Wood 1A. 

ListenUP! Canada: Ted Russell 1A, 
James Parker 1G, Geordie Oliver 1A, Tim 
McGuigan 1G1A, 

# Ontario Motor Sales 4, 

Bittmore Bar & Grill 3 

Ontario Motor Sales: Justine Ben- 
nett 1G2A, Brick Emerson 2G1A, Shawn 
McKenna 1G. 

Bittmore Bar & Grill: Kent Bickle 1G, 
Shawn Aylesworth 1A, Chris Olmstead 
1G2A, Steve Reynolds 1A, Will Smitt 1A, 
Bob Taylor 1G. 


Feb. 16 


# Ontario Motor Sales 3, 

ListenUP! Canada 2 

Ontario Motor Sales: Todd Harris 2A, 
Justin Bennett 3G, Brick Emerson 1A, 
Rodney Boone 1A, Bob Ryan 1A, John 
Treen 1A. 

ListenUP! Canada: Ted Russell 1A, 


James Parker 1A, Tim McGuigan 1G, Tom 
Woods 1G. 
= Bond Optical 11, Ice Sports 3 

Bond Optical: Phil Jewel 3G, Dennis 
Jacobs 1G3A, Brad Henry 3G3A, Ron 
Noble 1A, Gary Beedham 4A, Rick Bur- 
gess 4G2A, Scott Ward 3A, Terry Hedges 
2A, Curtis Caldwell 3A. 

Ice Sports: John Skwarchewsky 1G1A, 
Steve Stone 1G1A, Bob MacDonald 1A, 
Ron Leger 1G2A, Rick Weiler 1A. 

@ Durham Medical 3, 

Bittmore Bar & Grill 1 

Durham Medical: Tom Pohjolainan 2G, 
Jim Robinson 1A, Grant Hinchey 2A, 
Steve Skene 1A, Jason Robinson 1G. 

Bittmore Bar & Grill: Chuck Bickle 1G, 
Dean Howse 1A 
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B Champs - Bittmore Bar & 


Grill. 


Feb. 18 


= Bond Optical 4, ListenUP! Canada 1 

Bond Optical: Brad Henry 2G, Ron 
Noble 2A, Gary Beedham 3A, Rick Bur- 
gess 1G, Curtis Caldwell 1G. 

ListenUP! Canada: Ted Russell 1A, 
James Parker 1A, Geordie Oliver 1G. 
= Durham Medical 2, 

Ontario Motor Sales O 

Durham Medical: Tom Pohjolainan 1G, 
Lance Gray 1G1A, Steve Skene 1A. 
m@ Bittmore Bar & Grill 5, Ice Sports 3 

Bittmore Bar & Grill: Chuck Bickle 1 
Kent Bickle 2A, Shawn Aylesworth 2 
Chris Olmstead 3G1A, Steve Reynolds 1 
Rick Powers 1A, Jeff Baird 1A. 

Ice Sports: John Skwarchewsky 1A, Steve 
Stone 1A, Ron Leger 1G1A, Rick Weiler 1G, 
Matt Oblenes 1G, Leo Mercier 1A. 

BOND OPTICAL TURNS OUT TO BE 


TOP HOCKEY DOG 
continues on page 40 


' 


SaD 


Dr. Bryant’s office is now open on Saturdays and 2 evenings! 


New patients and walk-ins are always welcome. 
Coverage for eye exams, eyewear (glasses & sunglasses), 

and contact lenses are directly submitted by our office. 

We offer a variety of services including glasses, contact lenses, 
laser surgery co-management, pediatric eye care, digital retinal photography, 
glaucoma testing, as well as prescribing medications. 


For information or to book an 


appointment, please call or stop by 
our office during the following hours: 


Mon: 9am-6pm 
Tues: 9am—-8 pm 
Wed: 9am—-6pm 
Thurs: 10 am—-8 pm 
Fri & Sat: 9am-2pm 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
O uniror 
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Bond Optical Turns Out To Be 


Top Hockey Dog 


Continued From Page 39 


March 8 


= Durham Medical 5, Ice Sports 3 
Durham Medical: Tom Kelly 1G, Tom 
Pohjolainen 3G, John Wheeler 1A, Lance 
Gray 1A, Chris Scott 1G3A, Grant Hinchey 
1A, John Deboo 1A. 
Ice Sports: Roland Felgemacher 1A, 


C Champs - 
Ontario Motor 
Sales. 


John Skwarchewsky 1G1A, Ron Leger 
1G1A, Rick Weiler 1G1A, Dave King 1A. 
= Bond Optical 4, Ontario Motor Sales 1 
Bond Optical: Phil Jewel 1G1A, Dennis 
Jacobs 1G1A, Brad Henry 2G, Gary Beed- 
ham 2A, Bill Lamont 1A, Rick Burgess 1A, 
Scott Ward 1A. 
Ontario Motor Sales: Brick Emerson 1G. 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
. % 


Pe DIRECT BILLINGFOR EYE.EXANS 
PING: CHARGE)SARETY/GEASSES: 


Located id 
the Oshawa Clinic & 
117 King Steet East, Oshawa 


905-438-1688 
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191 Bloor St. E. 


905.720.0783 


= Bittmore Bar & Grill 6, 

ListenUP! Canada 2 

Bittmore Bar & Grill: Chuck Bickle 2A, 
Kent Bickle 1G1A, Shawn Aylesworth 
1G1A, Chris Olmstead 3A, Steve Reynolds 
1G1A, Dean Howse 1G, Jeff Baird 2G, Will 
Smit 1A. 

ListenUP! Canada: Ted Russell 1G1A, 
James Parker 1G1A, Geordie Oliver 2A. 


March 10 


@ ListenUP! Canada 5, 

Ontario Motor Sales 2 

ListenUP! Canada: Ted Russell 2A, 
James Parker 1G1A, Geordie Oliver 2G1A, 
Tim McGuigan 1G, Don King 1G3A, Alex 
Wijtowych 2A, Tom Woods 1A. 

Ontario Motor Sales: Shawn McKenna 
1G, Ed Battams 1A, John Treen 1G. 
@ Bittmore Bar & Grill 6, 

Ice Sports 2 

Bittmore Bar & Grill: Chuck Bickle 1A, 
Kent Bickle 1G, Chris Olmstead 3A, 
Steve Reynolds 2A, Rick Powers 1G, Jeff 


BOND OPTICAL TURNS OUT TO BE 
TOP HOCKEY DOG 


continues on page 41 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


2F Tremont Dr. 
St. Catharines 
905.641.1933 
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Bond Optical Turns Out To Be 
Top Hockey Dog 


Continued From Page 40 


Baird 2G2A, Will Smitt 1G, Bob Taylor 1A, 
Curtis Caldwell 1A. 

Ice Sports: John Skwarchewsky 2A, Ron 
Leger 1G1A, Steve Allen 1A, Rick Weiler 
1G, 
= Bond Optical 2, 

Durham Medical 2 

Bond Optical: Dennis Jacobs 1G, Brad 
Henry 1G1A, Gary Beedham 1A, Rick 
Burgess 1A, Terry Hedges 1A. 

Durham Medical: Tom Pohjolainen 
1G1A, Lance Gray 1G, Grant Hinchey 
1A. 


March 11 


= Ontario Motor Sales 4, 

ListenUP! Canada 3 

Ontario Motor Sales: Justin Ben- 
nett 2G2A, Brick Emerson 1G3A, Ed 
Battams 1A, John Treen 1G1A, Kevin 
Beaton 1A. 

ListenUP! Canada: Myron Wijtowych 


Attersley Tire 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


a4 


« 


MEG 


fis 


Friendly 
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1A, Ted Russell 2A, James Parker 1G, 
Geordie Oliver 1A, Don King 2A. 
@ Bittmore Bar & Grill 7, Ice Sports 5 
Bittmore Bar & Grill: Chuck Bickle 2G, 
Kent Bickle 4A, Chris Olmstead 1A, Steve 
Reynolds 1G, Rick Powers 2A, Jeff Baird 
1G, Curtis Caldwell 3G. 
Ice Sports: John Skwarchewsky 1G1A, 


Playoffs Statistics 
Top Five Point Players 
Ron Leger (Ice Sports) be 
Brad Henry (Bond Optical) 14 
John Skwarchewsky (Ice Sports) 
Rick Burgess (Bond Optical) 8 
Gary Beedham (Bond Optical) 2 


Goalies 

Claude Blanchet (Bond Optical) 
Steve Skene (Durham Medical) 
John Perrault (Ontario Motor Sales) 
Al Aylesworth (Bittmore Bar & Grill) 
Rob Burgess (ListenUP! Canada) 
Dave King (Ice Sports) 


Est. 1960 


LU) 


Bob MacDonald 1A, Ron Leger 4G1A, 
Steve Allen 2A, Matt Oblenes 1A, Leo 
Mercier 2A. 
= Bond Optical 3, Durham Medical O 

Bond Optical: Dennis Jacobs 1A, Brad 
Henry 2G1A, Gary Beedham 1G1A, Rick 
Burgess 2A. 

= ee8eeeeae 

In the round robin there are a lot of 
honourable mentions, starting with the 
goaltenders. Dave King and Steve Skene 
with 2A each, Claude Blanchet and Steve 
Skene with one shutout each. Way to go 
guys. Ontario Motor Sales players, 
Justin Bennett with 7G4A and Brick 
Emerson with 4G8A. Bond Optical 
players, Dennis Jacobs 6G8A. Ice 
Sports, Rick Weiler 4G3A. Bittmore Bar 
& Grill players, Chris Olmstead 4G10A, 
Kent Bickle 4G7A. ListenUP! Canada 
players, Ted Russell 1G8A, James Par- 
ker 4G4A, and Geordie Oliver (I have 
to mention) 3G5A. Durham Medical 
players, Tom Pohjolainen 8G1A and 
Lance Gray with 3G3A. It was a great 
playoff run by all teams. Way to go 
guys. More to say in the next issue. 


Celebrating 


Exclusive nant for all UNIFOR members! 


Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 


UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 


Port Perry 
905-985-1444 


Oshawa Peterborough 
905-404-8473 


705-876-1144 


or join us on the web at: 


www.attersleytire.com 


O uniror 


Affordable 
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Shift #1 Truck Plant Ten Pin Tid Bits 


FIRST OFF, | THINK ALL OF US LIKE A GOOD NEWS STORY. 
This one concerns a young bowler in our league. As it was 
relayed to me, sometime near the first of March, Erin Guard, who 
works at McDonalds on Ritson Rd. S. in Oshawa, was alerted 
by a customer who found a young woman unconscious on the 
floor of the washroom. Erin knew how to apply CPR and went 
to work, while the manager called 911. The medics arrived and 
rushed her to the hospital, where she survived, all thanks to the 
life-saving efforts of Erin. I'm sure Mom and Dad and Grandma 
and Grandpa are really proud! Congratulations Erin! 

Over the four weeks covered here, there were a lot of great 
scores recorded. As | predicted here some time ago, it was only 
a matter of time before Rick Jeffrey would crack the 800 barrier. 
Unfortunately he hasn't yet done that, but it wasn’t from lack of 
trying, as he posted a 761 triple 256 + 279 + 226, a 727 triple 
240 + 257 + 230 and a 699 triple 232 + 221 + 246. Wow! 

Here are the rest of the 600 + triples: Kayla Ghersini 229 + 
229 + 193 (651), 243 + 170 + 221 (634), 203 + 227 + 201 (631); 
Tianna Ghersini 213 + 225 + 205 (641), 204 + 193 + 253 (640), 
206 + 205 + 191 (602); Jim Cassells 235 + 172 + 232 (636), 
201 + 190 + 244 (635), 191 + 212 + 209 (612); Rick Wilkes 225 
+ 213 + 246 (684), 232 + 172 + 232 (636); John MacDonald 
205 + 224 + 217 (646), 242 + 205 + 191 (638); Bill Guard 177 
+ 254 + 267 (698); Dave Jones 259 + 196 + 212 (667); Ken 
Dibartolomeo 202 + 209 + 205 (616); Butch Howatt 220 + 176 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 
1/1 Gibb Street, Oshawa 
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Carl Kemp 


Shift #1 Truck Plant 
Ten Pin Bowling 


+ 211 (607); Larry Adams 188 + 
198 + 220 (606), Sierra Guard 
234 + 192 + 179 (605). 

On Feb. 28, the second Mike 
Lunn Memorial no-tap tournament of the season was held at 
Leisure Lanes. Twelve teams competed for bragging rights. As 
was the case last time, Shift #1’s “Oops” came away with top 
spot (3817 pins), garnering $35 per player. A close second was 
the “| Don't Know” squad (3744 pins) and $30 per player. Of the 
eight teams in the money, Shift #1 had six teams, so we fared 
really well. As usual, Tracey and Larry did a fine job gathering all 
scores and making sure everything went smoothly. Thanks again 
from all of us on both shifts! 

At present there's $244 in the five-pin pot, with only five 
weeks to go, so buck up folks, or we'll never reach last year’s 
total! 

Difficult spare conversions: Larry Adams 5-8-10, 2-10, 4-9; 
Bob Kitchen 5-10; Dave Jones 4-7-9; Jim Cassells 4-5, 5-7 (twice) 
3-9-10, 3-10 (3 times); Brian Gabona 4-7-9; Debra Whiffen 3-10; 
John Farrow 5-10, 3-7-10; Ryan Taylor 1-3-7-9; Glen Jeffrey 6-10 
(twice); Rick Wilkes 4-7-10; Terry Boyd 3-9-10; Jon Mitchell 5-7; 
Dianne Taylor 5-7; Ken Dibartolomeo 4-7-9; Gilles April 3-10. 

Well, that’s it for now. Only two more articles to go for this 
season. Until next time, good bowling and watch out for those 
five-pins!s% 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


~~ a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ Sa 


Our services include 
Contact Lenses 
Pediatric eye care 
Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ a 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 
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Oshawa Bowmanville 


HEARING HEARING 


Aid Centre 


905 °438°0111 905 °623* 6500 


160 Stevenson Rd. S. - Oshawa 127 King St. E.- Bowmanville 
NovaHearingService.ca BeethovenHearing.ca 


Complimentary Hearing Tests 
Full-refund, Risk-free Trials 
Tinnitus Therapy 

Wax Removal 

Invisible Hearing Aids 
Bluetooth Connectivity 
Phone & TV Adapters 
Swimplugs, Earplugs 


Batteries & Repairs 
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Another Unifor Local 222 Five Pin Season 


Has Come To Completion 


WELL FELLOW UNIFOR BOWLERS, OUR SEASON WILL BE 
coming to an end and | hope every bowler enjoyed themselves 
this past year. On behalf of the Unifor Five-Pin Bowling Exec- 
utive, | would like to congratulate all the team and individual 
winners from this past season. | hope to have all winners listed 
in next month's article. 

Our Bowling Banquet is being held on April 23 at the Unifor 
Local 222 Union Hall. It will be a great night of friendship, food, 
dancing, prizes and a lot of fun. | will see about getting all win- 
ners listed on our website at uniforfivepin.com. 

Remember have fun and keep it out of the gutter. 

We will be looking for some new bowlers for next season, 
so if you or anyone you know would like to have balls of fun 
and pin-rattling laughs, tell your family, friends or even the odd 
stranger to feel free to come join our Friday Night League. Our 
league starts up again the first Friday after Labour Day weekend 
and we bowl every Friday night at 6:30 pm at NEBS Fun World 
on Wilson Rd. N. in Oshawa. If you are a new bowler coming out 
for the first time, please come a little earlier so we can get you 
an alley to roll in. 

In closing thank you all for reading my column and for your 
continued support in our bowling league, The Quiet & Shy 
Bowler. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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~ Paul Kelly 


Unifor Local 222 
Five Pin Bowling 


Todd Taylor 641 Gail Langkraer 626 

Paul Derry 628 Steve Parson 618 

Randy Maybee 662 John Byrne 670 

Ron Jones 625, 651 Ken Debeau 605 

Wilson Kelloway 626 Dave Murray 601 

Robert Boyle 679, 622 Julie Marshall 634 

Don Schaefer 637 Paul West 604 

Leigh Carrigan 668, 649, 636 

Gary Henderson 650 
Steve Bell 692 Steve Brackenridge 747, 715, 771 
Misty Bouvier 671, 631 Gary Henderson 768, 705 

Bob Engley 610, 687, 664 Greg Buller 133 

Steve Brackenridge 699, 683 Bob Engley 740, 713 

Nick Derry 623, 699, 623 Wilson Kelloway 754, 719 
Gord Langley 655, 606 Gail Langkraer 736 

Harry Langkraer 693, 692, 694 Steve Bell 770, 706 
Chris Stringer 670 Leigh Carrigan 703 

Don Revoy 612 Rick Marshall 743 

Graham Craig 605 Mike Proskin 754 

Doug Moore 636, 604 Robert Boyle 774 

Rick Marshall 602 

Don Fitzgerald 673, 647 
Dick Brooks 663, 600 Steve Brackenridge 850 

Henry Chyb 619 Robert Boyle 806 


Your mammogram could be 
your lifesaver! 


Women 50 to 74 should have a mammogram 
every two years. 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Crea nr life ¢ = Central East 
scree n fo? Life Regional Cancer Program 


& Cervical 
Cancer screening sees what you can't C/ Colorectal 


Speak to your healthcare provider 
about cancer screening today! 
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FOR SALE 


Love seat and chesterfield, rolling arms, 
matching reversible fabric with browns 
and greens, $1100 obo. Call: 705-878- 
1469 


RespirAide electronic air purifier, exc. 
cond., paid $3600, asking $1900; one 
horse cutter, built 1905 in Guelph, Arm- 
strong & Son, asking $1050. Call: 905- 
723-8474 


Hand knitted sweaters, newborn, hang- 
ing tea towels, cotton dishcloths, hats, 
mitts, Phentex slippers, dog coats, baby 
bibs etc., $2 each. Call: 905-728-6062 


Firewood, dry maple, birch, beech, ash. 
Call: 905-579-1622 


Dimplex black freestanding electric fire- 
place with remote control, operates with 
or without heat, thermostat, self-adjust- 
ing fan, $75. Call: 905-440-4344 


Truck tires 265-65-R18, $300 for 4, good 
condition. Call: 705-277-3083 


Dining room table glass top, marble edg- 
ing, 4 cushioned chairs, $130 obo, Elna 
sewing machine, Supermatic, 9 pc discs, 
5 pieces, $50 obo. Call: 905-655-9289 


Dutchmen tent trailer, sleeps 5, two-way 
fridge, two stoves, screened awning, 
good condition, asking $2900. Call: 905- 
723-9093 


Gibbard, Harden, Deilcraft furniture, 
various end tables, coffee tables, beds, 
wash stands, chairs, new fiberglass fully 
plumbed shower. Call: 905-260-9511 


New Ruger Bolt action 17 HMR, without 
scope 480, with scope 650, black syn- 
thetic stock.. Call: 705-731-6771 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


Small chest freezer, 22x35x32”, excellent 
condition $200, 42 round wooden table , 
1 leaf, $50, 4 panel closet doors, excel- 
lent condition, $40. Call: 905-668-5068 


Hybrid 3&4 Adams-R $100 each, golf 
bags, stand cart, new $60, TaylorMade 
$95, clubs Cobra-right $375, golf bags, 
gloves, shoes, towels, hockey/lacrosse 
sticks etc. Call: 905-987-3161 or 905- 
431-0081 


2 pc. oak entry mirror and console, ask- 
ing $80 obo. Call: 905-579-8490 


Jr. West Coast truck mirrors $90, chrome 
rims off 2003 Mustang with 3 tires $350, 
antique rocking chair needs work $50, 
outboard gas tank $25. Call: 905-728- 
0668 

Older snowblower with hood, 5hp, 22 
inch, runs good, asking $150. Call: 905- 
723-1873 


New winter jackets never worn, asking 
$50 each, 14 kt yellow gold diamond 
bracelet, 2.45 cts sapphire diamond ring, 
1 diamond ring 1.30 cts, 6 new shirts 
Call: 905-723-6841 


Table, 6 chairs, low hutch, wine rack, 
glasses etc. included, strong rod iron set, 
long lasting, $650 firm. Call: 289-928- 
2715 

1990 Dodge pickup 318, 4 spd OD, 
chrome wheels, black, $4000, Chrysler 
400 motor, rebuilt, $1900. Call: 705-439- 
1513 


Antique phonograph, floor standing, Ger- 
hard Heintzman, in good working condi- 
tion, with about 30 LPs, $400 or best of- 
fer. Call: 289-688-5889 


Sedona Arizona time share, good estate, 
costume jewellery, over 250 pieces, rear 
cargo cover for Dodge Journey, all for 
best offer. Call: 905-579-3422 


Bosch 12” chop saw with stand new 
$525, Heritage high efficiency wood 
stove $475, pool lounger chair $20. Call: 
905-723-7196 

Golf clubs, men’s driver 12-RH, regular 
flex graphite shaft $70, women’s driver 
14-RH, women’s flex graphite shaft $60, 
excellent condition. Call: 905-579-2190 


Winter jacket, never worn, GM spring 
jackets, barbecue utensils, new darts, 
$15, women’s dress clothes, assorted 
tools, assorted door locks. Call: 905-725- 
1668 


2005 Harley Davidson model 20 c, red, 
low mileage, asking $4800, Sportster. 
Call: 905-372-3406 


2006 Impala, bronze, 60,000 km, one 
owner, mint condition, $5500 or best of- 
fer. Call: 289-240-9244 


Professional golf clubs, cart, bag, hardly 
used, great condition, right hand, $225. 
Call: 905-377-0250 after 6pm 


LU) 


Speakers, Cerwin Vega V152, grey cloth 
covered, asking $400 for pair. Call: 905- 
419-6159 


1996 white Chev Cavalier as is $500, 
still runs, air purifier cost $3500, asking 
$1000 or best offer. Call: 905-436-8067 


Jr. golf clubs $35, ice skates various 
sizes and makes, men’s right handed 
golf clubs $75, men’s and women’s golf 
shoes various sizes. Call: 905-985-2977 


Uy 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE FOR THE 
MAY ISSUE 
IS FRIDAY, 
APRIL 15 
AT 4 P.M. 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


Monday 9 a.m. to 5 p.m. 


HOURS OF OPERATION: 
Tuesday 9a.m. to 5 p.m. 


Wednesday 11 a.m. to 7 p.m. 


Thursday 9am.to5p.m. Friday 8a.m. to 4 p.m. 
We Accept Direct Payment From Insurance Plans! 


UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 


he ee eee ee 


| the 
ege 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, 
||OshaWORKER classifieds 
| PLEASE PRINT YOUR AD BELOW: | 
| | 
| 1. 2Z: 3. 4. 5. 
I 6, 7. 8. 9, 10. | 
| | 
j it. ea 13. 14. 15, | 
| 16. 17. 18. 19. 20. | 
| Phone #: Name: Serial #: | 
| Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; | 
he OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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14 hp submersible water pump still in 
the box $80, two 25 ft eavestrough $40, 


OshaWORKER classified Ss 1985 Honda Goldwing Interstate 1200 cc 


LU) 


Upright air compressor, old sewing ma- 
chine, Poulan chainsaw, rain barrels, old 
cast iron bean pot, aluminum truck tool 
box, rototiller. Call: 905-723-6929 


$2500, bo. Call: 905-725-9209 
; m 16 ft. canoe $350, 17 ft. fibreglass Bow- 
Table saw, fair condition $50, golf clubs 
with bags $25 each, two lawnmowers. 


Sonoid heat and massage chair with 3 rider with trailer, 120 hp Merc stern drive, 
motors and rollers in it, upholstered in 
Call: 905-728-5705 4814 


brown plush fabric. Call: 905-728-2764 


Electric lift shower chair swivel seat 
$200, women’s spring/fall brown leather 
form fitting jackets, one large, one X- 
large, new, $50 each Call: 705-324-2012 


needs little work $1500. Call: 905-263- 
Ring chains for log skidder, like new, off 


5th wheel tailgate, full set new Husky 
230 timberjack, Kirkfield area, $750. Call: 


form fit floor mats, both items fit 2014 
Ford, $100 each. Call: 705-887-9273 705-878-2892 


Soft cover hardtop tonneau cover, like 
new, used 6 months on 2014 5’8 short 
box, $500. Call: 705-748-9421 


QO unirok MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 

of every month except July & August. 

The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 

on the fourth Thursday of every month except June, July, August & December. 
Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 

of every month except July & August. 

The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 

UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 
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2007 25 ft. Terry travel trailer, slideout, 
like new condition, satellite, parked in 
Blairton Park on Crowe Lake, fees paid 
for summer. Call: 705-653-0625 


Door with stained glass window $150, 
small aluminum bar sink $50, large Ken- 
more microwave $50, Cherub lamp $50, 
Cherub stand, new barbecue aluminum 
utensils. Call: 905-240-1683 


Double swag shower curtain, match- 
ing window curtains, buttercup yellow & 
hooks $10, bathroom accessories and 
Anne Geddes pictures $10. Call: 905- 
576-9162 


4 snow tires on rims and hubcaps from 
2004 GrandAm, P215/60R15 Goodyear 
Nordic, 2 paddles with brackets. Call: 
905-259-2834 


WANTED 


12 bolt posi, rear end to fit 70 Chevelle, 
exhaust pipe bender dies, GL 1100 Hon- 
da motorcycle for parts, 1991 Firefly for 
parts. Call: 705-277-9495 


Safari or Astro van, low miles, good 
shape. Call: 905-263-8617 


Older Gibson or Fender guitar or amp, 
working or not, will pick up and pay cash. 
Call: 905-576-0060 


/ GENERAL COACH 
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®) cmc 
Certified Service Put A Cap On Winter! 


Book A Lube, Any 2 
Oil, Filter hf Maintenance 


$50.95 husto Services 


Choose Your 
Cap! 


Maintenance Services 
Include: 


» 4 - Wheel Balance 

» Alignment 

» Brake Service 

» Coolant System Service 

» Fuel Management Service 
» Multi Point Inspection 


» More In Store Or 
Visit Us Online At 
millsbuickgmc.com 


Call Service At 905 432 7333 
Or Book Online at millsbuickgmc.com 


*Conventional Lube, Oil, Filter. Dexos, Diesel Extra. While Quantities Last. Offer Expires April 30th, 2016 


"BUICK « GMC Ltd. _ GMC Ltd. 


whatever it takes 


SERVICE 905 43e 7333 
PARTS 905 723 8105 
COLLISON 905 723 2953 


We’re always open online at millsbuickgmc.com 


FREE UNION SEMINARS 


Wednesday, May 11 and Wednesday, May 18 


*1 Health & Safety: *2 Steward Training & *3 Suicide Awareness 
Re ee eae Grievance Handling: and Prevention: 


eae is; ete Practical examples of how to Understand risk factors/ 
how to avoid accidents; : : ; : aie 
the Ontario Garey Act and. police a collective agreement warning signs of suicide; 
vy while dealing with management; participants learn about dealing 


now \ See eg grievance handling. with someone contemplating 
applies. suicide 


*4 CPR: unifor Members ONLY *5 Labour Community Activist: 


*Wote* Limited to 15 members; Want to get involved in making your community 
the course is free. If you need a certificate, stronger through activism? Join us as we discuss 
the cost is $25 payable at the time of current campaigns taking place and how you can 
the class. contribute. 


The strength of our future is not only at the bargaining table 
and on the picket line, it is in the classroom. 


The MAY 11 DATE is suitable for members on Days, Shifts 1 & 3 AR 
The MAY 18 DATE is suitable for members on Days, Shifts 2 & 3. SEMIN. AGENDA 
Please indicate your 1st & 2nd choice of available workshops. 3:00p.m. Registration 
You can email your information to local222@local222.ca 6:60p.m. Dinner (free) 


or return the completed registration form to the . 
Unifor Local 222 Union Hall, or fax it to 905-436-9515. 4:00p.m. Workshops 


REGISTRATION DEADLINES: 
WEDNESDAY, MAY 4 FOR THE WEDNESDAY, MAY 11 SEMINAR 
WEDNESDAY, MAY 11 FOR THE WEDNESDAY, MAY 18 SEMINAR 


UNnIFoR Unifor Local 222 Labour Education Seminar | 


Local222 | Canada L_] WEDNESDAY, MAY 11, 2016 or L_] WEDNESDAY, MAY 18, 2016 
The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 


I Name (PLEASE PRINT CLEARLY): 


Telephone: (res) email 


Workshop: 1st Choice # 2nd Choice # 


Employer’s name (i.e. LIM, Lear, GM, DRT, etc.) 
L] Shit #1 [| Shift #2 Shift #3 


PM40032015 


